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^ scheme of low priced textbooks 
for students made available with 
British Government assistance. 
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R J Bull—Accounting in Business 5th edition 
Butterwonh 1984 ELBS^-£3.25 

Roger Carter—OuitntitaI!^ c Methods Jbr Business Studenl.s 
Wiliiam Heineniann 1980 f LBS— £2.95 

T Baff & G D Blake—Quentitaiixe i'.nd Accounting Methods 
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R Jones & M Pencilebnry- Public S cU-r Accouniing 
Pitman 1984 LI BS £2.h5 

G A Lee- Modem Financial Aeconniancy. 3rd edition. 

Van Nostrand Reinhold 1983 LIBS- £4.25 

1 Lucey—Costing: An insiruciior.al inaiiual 2nd edition 
D P Publicalicns 1984 tLBS—£2.20 

S Liinily—Jr.tesftuent Appraisal. 2r.d edition 
Van Mestrard Reinhold 1984 LLBS—£2.25 

*A Pi77ey—Acccuniipg nrd Finance: A f arm Foundation. 2rKl edition 
Holt, FGnthflrt & W inston 1985 F.LBS—£2.50 

A Piy/cy & A Jennings—I ii Lrcic.l Accounting Tcclvniqucs; A practical apm oach 
Holt, Rinehart & \Vin5ion 1982 FLBS—C2.50 

J INI .Samuels & F A2 \3ilkc*:- Management ol Conipany Finance. 3rd edition 
Van Nosirar.d Reinhold (980 LLBS—£.3,50 

L\3 .f'e^kr & J L Brenrc- AVheldon's Cost Accounting. edition 
Mccdcrald & Evans 1984 ELBS-£3.40 



Available at ail leading bookshops. For further information contact 

British High Commission 
British Councif Oivision 

AtFACS Building. Rafi Marg. New Oemi-1 tO 001 


Also at : 

Mutal Tower "C" Wing 
Nariman Point. Bombay 400 021 
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Search for Value for Money in 
Higher Education : 

Implications for Administrators 

Malcolm S. Adiseshiah^ 

Prefatory 

In the title for this lecture, is Ihere an assumption that we are not 
getting value for money in higher education? That certainly is the impres¬ 
sion in this country, as seen in the references to higher education in the 
State of Art document, ‘Challenge of Uducatioii’. That document states: 
“Despite the key role assigned to higher education, developments in this 
field have been extremely uneven. . . . The facilities in the 5000 odd colleges 
vary ’widely and are, on the whole, far below the le\'cl of qualitative viabi¬ 
lity. Neither colleges nor even universities are started after due considera¬ 
tion of academic need. For long years these go on absorbing scarce re¬ 
sources without attaining even the minimum standards laid down by the 
University Grants Commission" (pp. 29 and 30). In UK, Mrs. Thatcher’s 
decision to economise on higher education, resulting for instance, in the 
12 medical colleges in London being reduced to 6, is motivated by the 
feeling that higher education is not giving value for its money. Similarly 
President Reagan has reduced the federal budget for loans and schoIar.ship.s 
in higher education for the same reason. 1'NESCO‘s Statistical Year¬ 
book for 1984 shows a decreasing or stable level in the rate of increase 
of public current expenditure on higher education for both developing 
countries and induslralised countries over the last 5 years. (Section 4.3) 
The reasons for this rtnancial de-accciaration in higiier education need to 
be enquired into. 

When considering the value for money in higiier education, an ap¬ 
propriate question is what is the extent of the money that is involved, ft 
IS very difficult to arrive at a precise figure in answer to this question, first 
because the financial reports seem to vary from year to yeai-, and second 
because few countries seem to keep their accounts by levels of educalion, 
However, as a rough approximation, 1 have arrived at the figure of S 750 
million for the 5 years of the Seventh Plan. 1985-86 to 1989-90 for higher 
education in India, which is $ 150 million per annum or 0.04 per cent 
of the country's GNP. For the world as a whole, the Unesco estimate is 
S 120 billion per annum, which is about 1.1 per cent of world GNP. 

These magnitudes of money for higher education are at current prices. 
If, however, we take into account the annual rate of inflation over the past 
decade which was 7 percent, and the average annual increase of the money 
allocated to higher education which was 3 per cent, the question arises 
as to whether higher education has available to it, the critical mass of 
financial resources that makes this quest of value for money available to 
it, a worthwhile one. 

A further depressing factor is that higher education, like all educalion 
occupies a relatively low position in our countries, despite the rhetoric 
surrounding it, which I have witnessed for 6 years as a member of the Indian 
Parliament. When there is need to economise on the national budget, ihe 
first or almost the first cut is on education, including higher education. 

[Address to the Fourth Iniernatwnal Conference of University 
Registrars and Administrators, New Delhi] 

'^Madras Institute of Development Studies, Madras. 




One other prefatory thought. 1 believe that the role 
of the administrator is limited in this matter of getting 
more value for the money expended on higher educa¬ 
tion, because the issues on which getting more value 
depend are well beyond the ken or purview of the ad¬ 
ministrator. 

Defiiiitions 

In this talk, 1 shall limit the institutions of higher 
education to tv-o broad groups: First, the Arts and 
Science colleges and universities. Second, the profes¬ 
sional colleges and universities, covering the fields of 
engineering and technology, agriculture and related 
activities, medicine, management and commerce and 
law, 

Major Issues 

When speaking of the search for value for money 
spent on higher education, we mean that we are search¬ 
ing for means of obtaining the maximum/optimum bene¬ 
fits for the money spent. 1 distinguish between maxi¬ 
mum benefits and optimum benefits, because if the eco¬ 
nomic criteria alone are used, higher education can be 
seen either as a production agent which should maxi¬ 
mise its returns, or as a consumption function where 
the utility derived should be at the Pareto optimum, 
that is at a point where no higher satisfaction can be 
attained from any other point. But higher education 
also has to be subject to social criteria wherein families 
who have been denied education, the so called back¬ 
ward classes of society, should also have access to edu¬ 
cation. This first generation of higher education learners 
will need time and special facilities to catch up with 
those with a tradition of attending higher education 
programmes. Hence the cencept of optimum rather than 
maximum returns becomes decisive in measuring the 
results to the money expended on higher education. 

The results involved are in reference to the functions 
of higher education, which are traditionally teaching - 
the iransmlssion and diffusion of received knowledge, 
and research- -the probing at the frontiers of know¬ 
ledge. To these two traditinal functions of higher edu¬ 
cation, countries like India have added a third function, 
namely, extension, which is applying the learning ob¬ 
tained in the classroom, laboratory or library in the 
poverty stricken village or urban slum, in order to test 
the relevance of what is learnt or researched, and, in a 
measure, to pay back to society the debt which the 
privileged minority which the higher education enclave 
represents in our poor societies in the third world, owe 
to society. 

In this search for value for money in higher edu¬ 
cation, a starting point could be the part of the money 
to be spent on administration to service the three func¬ 


tions referred to above. In this connection, three ques¬ 
tions arise: 

(a) Is there a norm, a ceiling, a rule of thumb to 
guide us as to the share of administration in 
the funds allotted to higher education? Looking 
at the UNESCO Statistical Year book 1984 
and its data on funds expended on adminis¬ 
tration in the educational system of the various 
countries in table 4.2, which varies from 10 
per cent to 30 per cent, no clear guidance seems 
available. And so I put the question, Is an ad- 
hoc ceiling of 20 per cent fair and reasonable ? 

(b) The office of the Registrar is usually over laid 
with forms, procedures, rules and regulations 
which are dated, time wasting, and cumber¬ 
some. Are there means of countering the opp¬ 
ressive obsolescence of administrative proce¬ 
dures in educational administrative systems? 
Should there be a regular and periodic O and M 
survey of the off ce of the Registrar and some 
agreed means of implementing the recommenda¬ 
tions of the survey; and 

(c) The higher education syslem tends to be the 
most centralised system of management in 
every country (this is because all learning seems 
to be a top down process') with consequences 
of waste, delay and serius loss in benefits ob¬ 
tained. The question therefore arises whether 
there will not be a perceptible rise in value for 
money if a thorough going policy of decentra¬ 
lisation in management and administration 
was adopted? Such a policy will cover decen¬ 
tralised procedures for admission, for servicing 
of boards of studies, for testing, in fact all down 
the line in universities and colleges. 

In the area of teaching and learning in higher edu¬ 
cation, there is the problem of falling standards against 
theconceptof tiie institutions of higher education being 
centres of excellence. Here there is the complaint that 
the delaying and time consuming procedures of recruit¬ 
ment of teachers need to be j’cviscd in order to attract 
men and women of talent and merit. Further as far as 
the Indian sub continent is concerned, the teaching and 
learning which culminate in the current examination 
systenv is recognised generally to be a complete waste 
of the vast amount of money expended on it. One way 
of getting value of money is to scrap the present exa¬ 
mination system and replace it by a system of special 
and specific tests, which could be developed into a system 
of cumulative records. 

With regard to the research function, which is the 

(Contd. on page 7) 
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Central Evaluation at Rajasthan University 

NX. Mishra* 


Central Evaluation is one of the most debatable 
questions in examination management system. If on 
the one hand there are persons who have reserv'ations 
about it, there are on the other hand, many universities, 
public service commissions and secondary education 
boards which are practising it successfully. It is propos¬ 
ed to examine the system of Central Evaluation in the 
light of its advantages and disadvanlges. 

A Time Saving Device 

Soon after the cxamination.s arc over the students 
as well as their parents are keen to know the result. 
Some of them have to iippear in entrance tests such as 
PET. PMT, I IT, etc. The students who appear in ihc 
examination of Final Year of TDC course also have to 
seek admission to P,G, courses. Thus, timely declara¬ 
tion of result is not only desirable but essential. This 
apart, the difficulties faced by the universities with re¬ 
gard to assessment of answ-er-books are becoming inten¬ 
se day by day with the fast increasing number of stu¬ 


dents. The number of examiners, specially in big uni¬ 
versities, is generally in thousands. These examiners 
may be scattered all over the State; some of them may 
he stationed in other parts of the country. Chances of 
postal delays and loss in railway transit loo cannot be 
ruled out. In these circumstances, experience shows that 
the Central Evaluation of answei'books is the only 
time saving device for early declaration of results. 

The basic ingredients for the activity what we call 
assessment are the answerbooks and the examiners. 
In the traditional system (where answerbooks are sent 
to the examiner at his residence) both the ingredients 
are away from the university. While in the Central 
Assessment system, answ’cr-books as well as examiners 
are available on the spot. In that situation it is only ad¬ 
ministrative e.xpediency which can deliver the goods and 
may reduce the time span by putting extra labour. This 
is illustrated from the under mentioned table giving 
number of days taken for declaration of results in the 
University of Rajasthan in the years J9S2. 1983, 1984 
and 1985: 


S. Name of Exam. No. of day.s taken in declaration of result from the date of last paper. 


rso, 


1982 

Traditional 

Evaluation 

Central 

Evaluation 

1984 

Central 

Fvalualion 

1985 

Ceniral 

Evaluation 

1. 

PU Arts 

98 days 

35 days 

16 days 

15 days 

2. 

1 Yr. TDC Arts 

!09 

42 .. 

29 

31 

. 3. 

ir Yr. TDC Arts 

116 

45 .. 

22 

30 ,. 

: 4. 

in Yr. TDC Arts 

(07 .. 

32 .. 


36 - 

5. 

P.U. Science 

68 

33 „ 

11 

20 .. 

6. 

I Yr. TDC Science 

65 

30 „ 

23 ., 

25 

: 7. 

11 Yr. 7 DC Science 

90 

21 „ 

18 .. 

22 

i 8. 

III Yr. TDC Science 

72 

14 „ 

24 „ 

20 ,. 

^ 9. 

P.U. Commerce 

116 

40 

18 

24 .. 

dO. 

I Yr. TDC Com. 

103 .. 

27 

12 .. 

16 „ 

|li- 

H Yr. TDC Com. 

100 „ 

28 „ 

17 

20 

\\ 2 -t 

Ill Yr. TDC Com. 

no „ 

24 „ 

23 .. 

36 


^Officer on Special Duty, University of If the answerbooks are sent to the exantiners at 

Rajasthan, Jaipur. their residence not less than 60 days will be required for 

a'* 
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declaring the results. Details of duration required for 7, Early disposal of scrutiny and revaluation cases 
various steps arc as under: on account of availability of ahswerbooks. 


(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 

(b) 

(■) 


For collection of answerbooks from 
the Exam, centres 
For despatch of answ^erbooks 
Transportation of answerbooks by rail/ 
road 

Assessment by examiners 
Receipt of awards 

Sorting out marks and despatch of the 
same to computer hrm(s) 

Receipt of check list from the computer 
hrm(s) 

Sending of check list back to computer 

firm after verification 

Final result sheet from computer 


7 days 


5 


99 


5 

15 

5 


99 

99 

99 


2 


7 



Total 53 days 
Say 60 days 


It may be noted that the duration of 60 days is mini¬ 
mum; It may go further on the higher side. One very 
important aspect which should not be lost sight of. in 
this regard, is that the duration of 60 days has been 
calculated keeping normal conditions in view. However, 
exigencies and unforeseen circumstances cannot be 
ruled out. Suppose, the.script.s are sent to the examiners 
at their residence. 92 out of 100 examiners send their 
awards in time, 3 of them do not send as the bundles of 
answerbooks despatched to them may be lost in transit. 
Two of them are unable on account of illness or some 
other reason. Three examiners leave their headquarters 
without information and the answerbooks keep lying 
on railway .station. In sborl, such unc.xpccted and un¬ 
foreseen circumstances cause unusual delay in declara- 
sion of results. This is the biggest disadvantage of the 
traditional system of assessment which can be overcome 
completely by introduction of Central Assessment 
system. 

In addition to sa\ing in time taken for declaration 
of results some other marked advantages of the Central 
Assessment System can be enumerated as follows: 

1. On the spot guidance of Flead/Addl. Head 
examiner; 

2. Examiner himself does the evaluation work; 

3. Simultaneous correction of tot 2 )lwg mistakes, 
if any; 

4. Correction of errors in posting of awards; 

5. Simultaneous assessment of answerbooks re¬ 
lated to cases of unfair means; 

6. Proper arrangement and storage of assessed 
answerbooks; and 


It will be fruitful to examine some of the most force¬ 
ful arguments which are generally advanced against the 
system of Central Evaluation. It is often argued chat: 

(i) it provides an opportunity for subjective assess¬ 
ment; 

(ii) it is a costly affair; 

(Ui) the brilliant students generally suffer in this 
system; and 

(iv) the e.xaniiners are not so serious and sincere as 
to devote the desired time to each answerbook. 

Subjective Element 

The fear of subjective assessment on account of 
favour or pressure can almost be eliniinated by intro¬ 
ducing a practice in which the roll number and enrol¬ 
ment number are concealed by folding the cover page. 
Thus assessment would be done without any sort of 
identification of the examinee. The students may be 
instructed to write their roll number and enrolment num¬ 
ber only on the front page at the sp:ice provided for the 
purpose and nowhere else. This practice has been found 
more practicable and convenient even in comparison 
to that of putting fictitious numbers. In fictitious 
number system there are chances that in some cases 
original and fictitious roll numbers do not match at all. 
However, there is no such apprehension in the system 
of folding and unfolding the cover page. Besides, as 
far as secrecy of the roll number is concerned, it serves 
the purpose equally well. 

Economic Equation 

The question of additional expenditure is generally 
raised with regard to Central Assessmen*. This needs to 
be analysed. Following are the heads which may be 
considered as items of extra expenditure if assessment 
of answerbooks is organised centrally: 


(i) T.A. and D.A. to examiners coming from out¬ 
side, 

(ii) Conveyance charges to the local teachers, 

(Hi) Refreshment to examiners, 

(iv) Contingent expenditure such as electricity, tele¬ 
phone, water, ice, etc. 

(v) Over-time allowance to staff. 

No concrete figures can be given for the expenditure 
under these heads, as it may differ from one university 
to another depending upon factors, such as, number of 
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answerbooks to be assessed, number of examiners 
called from outside, distances covered by the examiners, 
duration of central evaluation programme, number of 
employees engaged for the purpose and type of facili¬ 
ties provided to the examiners. Needless to mention, 
the major items i.e., remuneration to the examiners re¬ 
mains the same whether the scripts are sent to their 
residence or are assessed at the central evaluation centre. 
One important factor which is overlooked while ques¬ 
tioning the additional expenditure on central evalua¬ 
tion is that the university makes considerable savings 
under various heads due to central evaluation of answer- 
books. Some such savings are analysed as under: 

(a) Expenditure on transportation of answerbooks 
by rail/bus from the university to the examiners 
and from examiners to the university is comp¬ 
letely saved; 

(b) As per rules, the Head/Additional Head Exa¬ 
miners are required to send some model ans¬ 
werbooks to their co-exarniners. Co-examinors 
too are supposed to send some assessed answer- 
books (nraybe 5 or !0) to the Head/Addl. Head 
Examiner. This is done with a view to keeping 
uniformity in assessment. These .small pakckets 
are sent by registered parcel. Each examiner is 
supposed to send at least'2 or 3 instalntenis. By 
organising central evaluation this expenditure is 
completely saved; 

(c) To collect the bundles of assessed answerbooks 
from railway station, university has to deploy 
some employees permanently. Conveyance 
charges too are a regular feature. Such expen¬ 
diture does not figure if the assessment is done 
centrally; 

(d) There is unending correspondence between llie 
university and the examiners on one hand and 
between the Head-Examiners and Co-examiners 
on the other. Being confidential, these letters 
are sent under registered cover or postal certi¬ 
ficate. Insurance, too, is necessary for some 
letters, such as, containing awards etc. It amounts 
to a huge expenditure, perhaps the heaviest 
expenditure after remuneration. Organisation 
of Central Evaluation cuts this expenditure also; 

(e) Expenditure on special messangers and making 
telephonic calls to examiners is also minimised; 

(f) Over-time/honoraria paid to the staff for 
despatching the answerbooks is saved, if the 
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assessment is arranged centrally. Soon after the 
answerbooks are received from the examina¬ 
tion centre, these are placed into examiner-wise 
bundles and despatched to their addresses. Being 
confidential, this work is generally done after 
office hours under the supervision of responsible 
officers; 

(g) Because of laxity either on the part of the can¬ 
didate or the office a large number of results 
are withheld. This number is specially very 
large in a university where private candidates 
are allowed to appear in the examination. Quite 
a heavy amount is paid as overtime allowance 
to the employees who are engaged to clear these 
cases. The number of such ca.sc.s gets automati¬ 
cally minimi.sed if the assessment is organised 
centrally. Thisis evident from the figures for ‘RL’ 
(result later) cases in University of Rajasthan. 
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In the year 1982, when scripts were assessed in 
the traditional manner, this number was more 
than 10,000 which came down drastically in 
the following three years; being 3,352 in 1983, 
336 in 1984 and 281 in the year 1985. It may be 
noted that in all the three years it was Central 
Evaluation; 

(h) Expenditure on payment of remuneration bills 
of examiners loo is saved as the payment is made 
on the spot in the central evaluation system. 
Thus there is a net saving of expenditure in¬ 
curred on despatch of cheques to the examiners, 
stationery and also the over-time allowance 
for passing the bills and preparaing cheques as 
this work is not conipleted during office hours 
in a university where the number of examiners 
is very large, say in thousands, and 

(i) It is because of central evaluation that assessed 
answerbooks are arranged serially i.e. class- 
wise, subject-wise and paper-wise. Thus, at the 
time of revaluation any answerbook can be 
traced out within no rime. E.xperience shows that 
it does not take more than 30 .seconds in pick¬ 
ing up an assessed answerbook from ihe rack 
through index register. Such indexing and arran¬ 
gement is not possible if the answerbooks are 
•received from the examiners in big bundles. Many 
examiners do not care at all to send the assssed 
answerbooks and the same are collected through 
messengers. If the number of applicants for re¬ 
valuation is in thousands, employees are asked 
to stay beyond office hours to trace out the re¬ 
quired answer books. There is a saving on this 
score as well. This is not the situation if the 
assessment is done centrally. 

It is neither feasible nor desirable to give concrete 
figures for such latent savings as a variety of factors 
are there to determine the amount. However, it can be 
said that these savings make a considerable part of the 
additional expenditure which is caused because of cent¬ 
ral assessment. Experience shows that approximately 
40-45% of the additional expenditure of central eva¬ 
luation is compensated by such savings. 

Time Factor 

The short-comings mentioned at serial No. (iii) and 
(iv) can be analysed together. Before considering the 
question whether the brilliant students really suffer be¬ 
cause of central assessment it is desirable to keep the 
following aspects in view: 

(a) Assessment of answerbooks of students is not 


merely a mechanised process; it involves acade¬ 
mic (pedagogical), ethical and moral values 
also; 

(b) Sincerely is a matter of one's upbringing, train¬ 
ing, habit, outlook or nature. And the nature 
does not change from place to place. One who 
is sincere at home is sincere at other places also 
whether it is a classroom or a central assess¬ 
ment centre; 

(c) The examiner, who is supposed to assess 40-45 
answerbooks has more than 10 minute.s for 
one answerbook at central evaluation centre. 
He stays tliere for 8 hours. It may be noted that 
the duration calculated (10 minutes for one 
answerbook) is after exclusion of time needed 
for tea and lunch, etc. If this duration is consi¬ 
dered less it may further be increased slightly 
by reducing the number of answerbooks per 
day. Experience shows that duration of 10 
minutes for one answerbook is sufficient at least 
lor undergraduate level: 

(d) There is no measurement or criterion to know 
about the time devoted by an examiner on 
each answerbook a.s.sessed by him at his resi¬ 
dence. Maybe he devoted .sufficient lime, or he 
just finished a bundle of 100 answerbooks in 
one sitting of two hours. At Central Evaluation 
Centre he is, at least, morally bound to devote 
eight hours for assessment of 40-45 answer- 
books; 

(e) Some exaniiner.s. it is apparently felt, devote 
comparatively less lime for assessment at central 
evaluation centre. It is possible that they would 
have devoted even lesser time had they been 
asked to do this job at their residence; 

(O Factors, such as. speed of reading, grasping, 
decision-making, etc, differ from man to man. 
In the same way some persons require a lot of 
time for totalling of figures and posting of marks 
on award sheets while other do it quickly. 
Thus, For a work like that of assessment, there 
can be no yardstick as far as consumption of time 
is concerned; 

(g) Experience .shows that the time needed to assess 
the answerbook belonging to a subject of 
science faculty is more as compared to that of 
commerce. Thus, there may be no optimum 
time; it may differ from subject to subject and 
paper to paper; 
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(ii) Evaluation of a candidate's ability in a just and 
objective manner is a quality which, in fact, 
cannot be expected from everybody; and 

(i) Factors, like personal whims and examiners’ 
mood, too, have negative contribution as far 
as objectivity in assessment is concerned. 

Statistical Analysis 

Then, what are the criteria to investigate into the 
allegation that the brilliant students suffer, if the assess¬ 
ment is organised centrally. Consistency in performance 
of the students at various examinai ions may possibly 
be one such criterion. To get a concrete picture we con¬ 
ducted an exercise. Cases of 8 to 10 first class students 
of Rajasthan University in each of the three faculties 
i.e. Science. Commerce and Arts were taken. These 
students were grouped into two cafegorie.s, one belong¬ 
ing to the years 1978, 1979 and 1980 when asssessment 
was arranged in traditional manner i.e. at the respec¬ 
tive residence of examiners and the other belonging to 
the years 1983, 1984 and 1985 when assessment was done 


centrally. Percentage of marks obtained by each of them 
at their J Yr. JI Yr. and III Yr. T.D.C, examinations 
were arranged in a tabular form. To calculate advan¬ 
tages and disadvantages in terms of figures grade 
points were given for each case of increase or decrease 
in Jiiarks. 

The exercise revealed that the ratio of traditional 
evaluation to the central evaluation is 1.5 : 1 as far as 
trend of decrease in marks is concerned, while it is 
1 : 2.2 for trend of increase in marks. In other words 
the brilliant students have lost less and gained more 
because of switch over from the traditional system of 
evaluation to the central evaluation. The amount of 
gain is maximum in case of science faculty while mini¬ 
mum in that of Arts. 

In the light of the foregoing,, it can safely be con¬ 
cluded that the system of central assessment, being far 
more pragmatic in comparison to the traditional one, 
is desirable especially for the Universities/Boards in 
which the number of affiliated institutions and the stu¬ 
dents is relatively very large. Q 


Search for Value for Money in Higher Education 

(ConKl./rom page 2) 


major purpose of all postgraduate work, and in parti¬ 
cular of the departments of a university, the situation 
is serious. Some of the best research talent is moving 
out of universities to the autonomous research insti¬ 
tutions which are fast muhiplying. The problem of 
getting more value formones involves means of arresting 
this brain drain from the formal insiiTutions of higher 
education to the research institutes. One small cause 
promoting this brain drain is said to be the hampering 
rules and regulations in the ofiice of the Registrar and 
the university generally which slows down research. 
The free research atmo.sphere of the research institutes 
acts as a magnet altracling the university researchers. 
Can the university clean its house as far as research 
rules and regulations are concerned, so that it can get 
more value from its potential research resources? 

Extension is a new area in higher education. Its 
double function—to test classroom Learning and re¬ 
search in the village soil, rural industry, agricultural 
implements, cooperative management, panchayal ad¬ 
ministration etc, as well as the problem of unemploy¬ 
ment and underemployment, and sanitation and water 
supply, and arts and crafts of the urban slum, and to 
help people in either locally meet and overcome these 
problems. In these the Registrar and Administrator 
have an important helping and facilitating function. 


Limits 

The Registrar and Administrator has an important 
ooniribution to make in higher education obtaining 
value for its money, First, he/she can see that money 
is spent for the designated purpose only and not divert¬ 
ed to other uses. Second, he/she can ensure that money 
is expended econonfically and that economies are effec¬ 
ted. particularly in the administrative area. Third, he/she 
can facilitate the aclivitie.s of the staff and students, so 
that the goals of higher education are attained. 

However, the major nreans of gelling more value 
for money in higher education involve the reform 
and restructuring of higher education, such as replac¬ 
ing the examination system by a modern and scientific 
system of evaluation, updating the curricula of the 
study of the various disciplines, the development of 
interdisciplinary programmes, the promotion of multi¬ 
disciplinary teaching and research etc.—all of which are 
beyond the competence of the office of Registrar and 
the Administrator. They involve the governing organs 
of the university and the college, the Vice-Chancel!or.s. 
principals, staff and students. It is their involvement in 
restructuring higher education that can ensure more 
value for the money expended on it. □ 
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National Conference on Distance Education 


The Association of Indian Universities will organise 
in collaboration with the Indira Gandhi National Open 
University and Gujarat University a National Confe¬ 
rence on Distance Education on 9th and 10th Novem¬ 
ber, 1986. 

Despite a phenomenal increase in educational faci¬ 
lities since independence, the Indian education system 
is not able to cope with the rising number of students 
who aspire for admission every year. Higher education 
system is confronted with enormous shortages of tea¬ 
chers, buildings and equipment. These shortages are 
likely to mount further because of our inability to 
raise matching resources. This is true not only of India 
but of all the countries the world over. 

Distance education is regarded as an effective alter¬ 
native to the formal system and most of the countries 
are making increasing use of the method of teaching at 
a distance. This method denotes the application of 
multi-media approach to the entire teaching-learning 
process. It is thought that distance education will pro¬ 
vide solutions to the educational problems of spread of 
knowledge and skills as well as in raising the general 
level of education of the masses. Introduction of cor¬ 
respondence courses by several universities is to be seen 
in this context. Establishment of the Indira Gandhi 
National Open University and the fact that many 
State Governments have either established open univer¬ 
sities or are planning to do so is only a pointer to the 
popularity and acceptability of the concept of distance 
education. The National Conference on Distance Edu¬ 
cation is being organised in recognition of the need for 
formulating appropriate policies and strategies to lend 
meaning and substance to the concept of distance edu¬ 
cation. The focus of the Conference will be on the 
following themes ; 

(a) Concept of distance education 

(b) Forms of distance education 

(c) Course designing and preparation 

(d) Role of media in distance education 

(e) Financing of distance education 

(f) Student support services 

(g) Evaluation methodology. 

Prograraine 

The Conference will be conducted under four panels 


as per following programme. It will conclude with a 
plenary session 
November 9, 1986 

Session 1 (Inaugural) 10.30 a.m. - 11.30 a.m. 

Session li 11.45 a.m. - 1.15 p.m. 

Session III 2.30 p.m. - 5.00 p.m. 

November 10, 1986 

Session IV (Plenary) 10.00 a.m. - 12.00 noon 

Participation 

Delegates from various universities and other insti¬ 
tutions of distance education (including correspondence 
courses) are invited to participate. Governmental and 
private organisations in the fields of electronics, space 
information, data processing and satellite educational 
programmes may also participate. Such participation 
can be either in terms of presenting a paper or demons¬ 
tration of educational technologies, aids and other learn¬ 
ing devices developed in India and abroad. 

Exhibition 

It is proposed to hold an exhibition of books, jour¬ 
nals, equipment for Video, TV and Computer aided 
instruction and demonstrations of new technologies 
during the Conference, Entries are invited for the exhibi¬ 
tion. 

Venue 

The venue of the Conference and the exhibition will 
be the Gujarat University, Ahmedabad. 

Language 

The official language of the Conference will be 
English. 

Papers 

The papers, in duplicate, (accompanied by an abs¬ 
tract of about 300 words) not exceeding 3000 words, 
should be sent latest by September 1, 1986 to the Con¬ 
veners, who could also be contacted for further details. 

Conveners 

B.N. KLoul 

Professor of Distance Education 
Indira Gandhi National Open University 
K-76, Hauz Khas, 

New Delhi - 110016. 

M.M. Ansari 

Project Director (Research) 

Association of Indian Universities 
AIU House 
16 Kotla Marg 
New Delhi - 110002. 
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Agenda for a New (Krder 


Excerpts from the Convocation Address of Hon’ble 
Thiru P. Chidambaram, Minister of State for Personnel, 
Public Grievances and Pensions, Govt, of India, which 
was read out in his absence, at the Jl Annual 
Convocation of the Bharathiar University, Coimbatore. 


. . The physical targets achieved 
ed are truly impressive; more so are 
the goals which the University has 
set for itself. I am particularly 
happy to know that it is not the ob¬ 
jective of the Bharathiar University 
to increase the number of con¬ 
ventional courses or prepare stu¬ 
dents for examinations, but its 
goal is to introduce innovations and 
changes at various levels of Uni¬ 
versity education to make it more 
relevaal and meaningful to the day 
to day needs of society. 

You will agree with me that a wind 
of change is blowing acioss the 
nation. I can see the yearning for 
change in the remotest villages of 


either this or that, depending on the 
way the wind was blowing. Rare 
was ihe occasion when we were de¬ 
termined to control and manage 
the forces of change towards clearly 
stated and cherished goals. 

Let me take a few minutes and 
set down an agenda for the 15 years 
that remain before we step into the 
21st Century. 1 am sure each one of 
you present here could vastly improve 
upon this bill of fare. 

1. We should stabilise the rate of 
growth of our population at 

' n- 

2. At a modest rate of one-hall 
tonne of foodgrains per capita, 
we should produce at least 



this vast land. A scientist probing 
the Universe for the unknown; an 
entrepreneur seeking new techno¬ 
logy; an administrator trying out a 
new programme; a farmer sowing 
a hybrid high yielding seed; a vil¬ 
lager asking for a television set—each 
one is an example of the yearning for 
change. Each one is a demand for 
change which is believed to be for 
the better. In each case, there is the 
Spirit reaching out towards a new 
discovery, a new world. 

Change poses a choice: we could 
either allow the forces of change to 
overwhelm us and drift along with 
the current; or we could vow to be 
masters of our desliny. So far, I 
am afraid, we have simply allowed 
ourselves to be tossed and turned 
by the winds of change. As indi¬ 
viduals and as a society, we opted for 


450 million tonnes of food- 
grains by the year 2001 A.D. 

3. We should provide in every 
village one proximate source 
of assured supply of safe 
drinking water. 

4. We should increase five-fold 
the present installed capacity 
for power generation from 
about 60,000 MW to 300,000 
MW. 

5. We should produce and be 
able to provide to every citi¬ 
zen at least 25 metres of cloth 
per year. 

6. We should build 10 million 
units of housing every year for 
the next 15 years. 

7. In every village we should build 
one school with five classrooms 
using the voluntary labour of 
the village. 


8. All the water flowing through 
the rivers in the country must 
be impounded and not a drop 
should be allowed to be wasted 
in the sea. 

9. We should be able to provide 
to every rural family, free of 
cost, one cow or buffalo for 
its domestic needs. 

10. We should install one colour 
television set in every village 
and cover the whole country 
within seven years. 

11. We should bring one-third of 
the geographical area of the 
country under forest cover by 
2000 AD. 

An agenda of this order would re¬ 
quire unprecedented mobilisation 
of human and material resources. 
But, in purely economic terms, it is 
an agenda which can be fulfilled if 
the Nation vows lo do so. 

It is within our reach. The ques¬ 
tion is how shall we grasp it? We 
shall not be able to do unless we 
evolve a new work culture and sus¬ 
tain it by a new work ethos. 

W'hile my comments on the work 
culture in India would apply to the 
public sector and the private sector, 
the factory and the farm, and the 
city and the village, our inrmediate 
concern is w'iih the structure of 
public administration. The per¬ 
ception of the general public of ad- 
minisiralion of India is one of ine- 
cfficiency, unresponsiveness and 
wide prevalence of corruption. As 
Neville Nagler said, “Governments 
will always attract criticism, if only 
because, in a democratic and plura¬ 
listic society. Judgements legiti¬ 
mately differ as to the proper ends 
and activities of government. While 
the civil service can never escape 
some criticism for unpopular po¬ 
licies, it must seek to minimise such 
criticism by. . . making its proce¬ 
dures as expert and irreproachable 
as possible. At the same lime it 
must show a greater awareness of 
the needs of the society particularly 
in explaining its proposals and arti¬ 
culating their underlined objectives'. 

Recognising the urgency of 



revamping the public services, ad¬ 
ministrative reforms should be 
given the highest priority. Through 
these reforms we must seek to bring 
changes in organisation, work me¬ 
thods, administrative processes 
and, more often than not. changes in 
the institutional arrangements. \Ve 
should engage in a search for better 
ways of doing Things and for in¬ 
creasing the quality and quantity 
of goods and services. Reflecting 
on my experience with the civil ser¬ 
vices first as an advocate, challeng¬ 
ing its errant functioning, and now 
as a political executive governing it, 
1 believe that we have a sound ad¬ 
ministrative apparatus. There is 
much in the ci'-il service which de¬ 
serves to be preserved, just as there 
is much which deserves to be dis¬ 
carded immediately. There is, how¬ 
ever, one aspect to which we have 
not paid adequate attention. Des¬ 
pite their pivotal role in Govern¬ 
ment, in no Nation—and India is 
not an exception—do public mana¬ 
gers have professional recognition 
and status comparable to other 
professions such as engineering, law- 
or medicine. Educational insti¬ 
tutions have not made the training of 
public managers the major focus 
of their curricula, and within the 
administrative system little recog¬ 
nition of professional identity pre¬ 
vails. It should, be one of our objec¬ 
tives to weld the members of our pre¬ 
mier civil services into a professio¬ 
nal corps, with the same sense of 
belonging and identity and pride as 
there is in the Armed Forces. 

In the day-to-day working of 
public administration, we find there 
is no concern for time limits, dead¬ 
lines or schedules. I know of officers 
who put in as much as twelve hours 
of work. That is the input, but in 
the result and in their own minds, 
there is no correlation between in¬ 
put and output. We find that there 
is great tolerance, both among offi¬ 
cers and the public, of shoddiness, 
shabbiness and poor quality. All 
this must change. Results must pre¬ 
vail over procedures and the indi¬ 
vidual must be able to relate his work 


to the total task and output of the 
team. 

We should also be concerned 
about the concept of accountability. 
Today it is a negative and sterile 
accountability, caricatured by the 
neo-commandment, “You shall 
not get caught”. We must resolve 
to change this. There should be a 
positive content to accountability 
and it must be related to perfor¬ 
mance. We must know what a civil 
servant has done and what he has 
not done. We must know about the 
quality of his work. We must also 
know how soon he has been able 
to achieve results. Every civil ser¬ 
vant must be measured by his per¬ 
formance against objectives or goals. 

We must have a larger design of 
the new civil service. Every module 
of the civil service structure, when 
it is modified, strengthened or rep¬ 
laced, should fit into this larger 
design. Recruitment, induction, 
training, placement, career deve¬ 
lopment, performance appraisal, 
in-service training and advance¬ 
ment in service are the key modules 
which go to make up the civil ser¬ 
vice structure. If we are to intro¬ 
duce a new work culture and sustain 
it by a new work ethos, we must 
keep each one of these modules under 
constant scrutiny and make a perio¬ 


dic effort to strengthen and improve 
it so that the whole structure would 
also become strong and sound. 

Above all, the most effective ins¬ 
trument for ushering in change is 
to open up government to the people. 
Open Government is not a mere 
slogan to appease critics of govern¬ 
ment, Nor is open government a 
panacea for the ills that beset public 
administration. Open government 
is the surest way to put public pres¬ 
sure on the administration to per¬ 
form at a high level of efficiency 
and integrity. Public perception 
of the civil service depends on in¬ 
formation and communication. 
The accountability of the adminis¬ 
tration to the people will also in¬ 
crease with greater flow of infor¬ 
mation and easier channels of com¬ 
munication. By opening up, govern¬ 
ment will become more sensitive to 
public needs and will be obliged to 
explain and answer for its actions. 
The Fulton Report, published in 
the United Kingdom, recognised 
that, “the fuller the information 
made available by the Government, 
the closer links between the Govern¬ 
ment and the community and smaller 
ihegapof fru.strarion between them 
and us”. Open Government will, 
therefore, sustain not only a new 
w’ork culture but also democracy 
ilself.” □ 


INDIAN DELEGATION TO EGYPT 

A .Umember Indian delegation consisting of Dr. D.C. Bisw'as, Joint 
Educational Adviser and Shri S.N. Clmkraborti. Deputy Educational 
Adviser in the Ministry of Human Resource Development and Dr. Jagdish 
Narain, Secretary. Association of Indian Universities visited Arab 
Republic of Egypt (ARE) from June 29 to July 5, 1986 to make an 
on-the-spot study of the educational system in Egypt. They held dis¬ 
cussions with the officials of the Ministry of Highei’ Education of the 
Govt, of ARE, Supreme Council of Universities and visited educational 
institutions at Cairo and Alexandria to finalise Egypt-India protocol on 
equivalence of academic degrees awarded in the two countries. The 
protocol was signed for mutual recognition of various awards at secon¬ 
dary and post-secondary levels in both the countries. 

The Govt, of India, through the Board of Assessment for Edu¬ 
cational Qualifications and Association of Indian Universities, will con¬ 
sider the recommendations of the Delegation for purposes of recruitment 
to central services and admission to higher courses at Indian Univer- 
sitie.s. The visit was sponsored by the Department of Education, Ministry 
of Human Resource Development under Tndo-Egypt Cultural Exchange 
Programme. 



Advanced Coiffse in 
Space Sciences 

Tile Department of Physics and 
Space Science of Gujarat Univer¬ 
sity is conducting an advanced train¬ 
ing course in Space Sciences and 
their applications in collaboration 
with Space Applications Centre of 
Indian Space Research Organisa¬ 
tion (ISRO) and Physics Research 
Laboratory, Ahmedabad. Students 
go through class work, seminars, term 
paper, home assignments and a 
R and D project and its project re¬ 
port under the supervision of one 
Scieniist/Engineer of Gujarat Uni¬ 
versity, Physics Research Labora¬ 
tory and Space Applications Centre. 
The term papers are comprehensive 
and professional. Subjects covered^ 
are: Semester I : Earth's cmiron- 
ment and solar terrestrial physics; 
Orbital mechanics of satellites: 
Digital electronics and Telementry: 
Microwaves and wave propagation; 
and Computer Programming and 
Numerical analysis. Semester 11 ; 
Plasama Phy.sics and probes; Ex¬ 
perimental Techniquc.s and Data 
Processing; Antenna and communi¬ 
cation systems; Remote Sensing 
for Earth Resources Survey: and 
Satellite Applications; (a) Meteo¬ 
rology; (b) Geodesy; and (c) Navi¬ 
gations, 

New Courses 

• The Punjabi University, Patiala, 
has decided to introduce MA 
(Hindi) and M, Phil (English and 
Punjabi) through correspondence 
from the current academic session. 
The University also proposes to 
introduce a prostgraduate Diploma 
Course 'n Sports Medicine at the 
Netaji Subhash National Institute 
of Sports, Patiala and a three-month 
Certificate Course in computer at 
the Astronomy and Space Science 
Department of the University. 

• The University of Poona has 
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introduced a 3-year Bachelor of 
Computer Science (BCS) course 
from the current academic session. 
Students having passed the 12th 
standard in Science stream with 
Mathematics are eligible for admis¬ 
sion to this course. 

• Himachal Pradesh University, 
Shimla, will introduce one-year 
Diploma Courses in Computer. 
Programming, Journalism, and 
Bhoti Language from the ensuing 
academic session. 

• The Cochin University of Scien¬ 
ce and Technology has decided to 
introduce a four-semester job orient¬ 
ed MSc Course in Computer Soft¬ 
ware from the current academic 
session. 

Assistance for Manuscripts' 

Preservation 

Financial assistance upto the lintit 
of Rs. 2 lakhs will be provided by 
the National Archives of India to 
the voluntary organisations for pre- 
servulion of manuscripts, etc. 

Under this scl^'me financial assis¬ 
tance will be made available to volun¬ 
tary organisations, educational in¬ 
stitutions. libraries, ntuseums. 

universities (including deemed uni- 
versiticsi and individual scholars 
and also institutes of National Impor¬ 
tance for purchase, listing, catalo¬ 
guing and evaluation of manus¬ 

cripts lying with them and also for 
publication of rare and precious 

manuscripts. Under the scheme 

assistance for technical know-how', 
scientific preservation and repairs 
and re-novation of manuscripts and 
for reprography and microfilnung 
of rare and valuable manuscripts will 
also be provided. The scheme pro¬ 
vides for financial assistance in the 
ratio of 75:25, the Government share 
being 75®o and matching contribu¬ 
tion of the guarantee being 25%. 
However in case of Central Univer¬ 


sities, 100%’ assistance will be pro¬ 
vided. The maximum limit of finan¬ 
cial assistance under the scheme is 
Rs. 2 lakhs per year per project. 

M. Phil, through 
Correspondence 

Dr. Bhagat Singh, Vice-Chancel¬ 
lor, Punjabi University, emphasised 
the role of distance education in the 
developing countries and assured 
of all possible help to press latest 
technology into use in order to 
make correspondence education in 
this University a multi-media system 
of education. He was addressing 
the in-service lecturers of English 
and Punjabi who had enrolled 
themselves for M. Phil. course 
through correspondence. He opined 
that the Video and Audio Cassette 
libraries which the University Grants 
Commission was insisting on sett¬ 
ing up at various study-centres 
w'ould provide an impetus to our 
scholars sitting at remote places to 
take to distance education. 

Professor Joginder Kaushal, 
Director, Correspondence Courses 
said that the Punjabi University 
was the first University in India to 
set up a Research course like M. Phil, 
through, correspondence and there 
were more such research prog¬ 
rammes under consideration of the 
Directorate. 

Gurbani Saugeet Chair 

The Guru Nanak Dev Univer¬ 
sity, Amritsar, proposes (o set up a 
“Gurbani Sangeet" (devotional 
music) Chair in the University. 
The University Grants Commission 
i.s reported to have accorded per¬ 
mission for the same. 


We Congratulate .. . 

Prof. H.B. Ulemaie who has 
taken over as Vice-Chancellor of the 
Punjabrao Krishi Vidyapeeth, Akola. 
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The plan envisages organization 
of training programmes for the field 
extension workers and farmers in 
oilseed production technology and 
conduct of demonstration on far¬ 
mers field. 


Lab-to-Land Programme 
at Sher-e-Kashmir 
University 

Under the Lab-to-Land prog¬ 
ramme of the Indian Council of 
Agricultural Research, the Krishi 
Vigyan Kendra/Extension Train¬ 
ing Centre of the Sher-e-Kashmir 
University of Agricultural Sciences 
and Technology (SKUAST) has 
adopted over 700 families to help 
landless labourers, small and margi¬ 
nal farmers through free supply of 
inputs and technical guidance to 
improve their socio-economic con¬ 
dition. The families who decided 
to improve their crop production 
were provided paddy seed (K-39h 
fertilisers (Urea, DAP and MOP) 
and weedicide (Panch) for an area 
of 5 kanals of land per family as 
indispensable inputs during the cur¬ 
rent kharif cropping season. Other 
families who opted for poultry were 
provided inputs like poultry birds 
(layers), waterers, feeders and feed 
to establish poultry units on scienti¬ 
fic lines. 

Training courses to imparl techni¬ 
cal know-how to the farmers 
were also organised by the 
experts of the university 
through field demonstrations, field 
trips, showing of documentary 
films and distribution of leaflets 
and handouts. 

The Vigyan Kendra also hopes to 
organise training programme in 
Mushroom growing. Bee-keeping, 
Saffron cultivation, etc. in the near 
future. 

Programme for Increasing 
Oilseed Production 

The Directorate of Extension of 
the Jawaharlal Nehru Krishi Vishwa 


Vidyalaya, Jabalpur, has under 
taken oilseed technology mission 
to increase production, of oilseeds 
in the country. Twenty-two dis¬ 
tricts in Madhya Pradesh have been 
selected for intensive transfer of 
technology to increase per hectare 
oil production. A comprehensive 
action plan has been drawn up to 
implement the strategy in these 22 
districts by constituting an inter¬ 
disciplinary team of scientists at 
each of its Zonal and Regional 
Research Stations to provide tech¬ 
nical guidance to the field exten¬ 
sion staff of the Agriculture De- 
parrmeni. 


The Association of Indian Uni¬ 
versities (AlU) has signed a Memo¬ 
randum of Understanding with the 
Educational Consultants India 
Limited (Ed. CIL) to foster genuine, 
workable, mutually beneficial and 
professional collaboration. The 
Ed. CIL established by the Govern¬ 
ment of India under the Depart¬ 
ment of Education, Ministry of 
Human Resource Development 
as a company under the Companies 
Act, 1956 offers educational con¬ 
sultancy services in India and deve¬ 
loping countries and to interna¬ 
tional funding organisations etc. in 
multidisciplinary fields of educa¬ 
tion, science and technology, R 
and D management, planning in¬ 
cluding technology transfer and 


During kharif season steps have 
been taken to conduct demonstra¬ 
tions on Soybean, Groundnut, 
Sesamum, Niger. A total number 
of 1,520 demonstrations on kharif 
oilseeds will be conducted by the 
team of scientists and extension 
workers in selected villages. 

During rabi, it is proposed to 
conduct 1060 demonstrations on 
rabi oilseeds like linseed, custard, 
safflower etc. 12 training pro¬ 
grammes have been conducted, where 
about 300 extension workers have 
been trained in oilseed production 
technology. 


delivery systems etc. In. pursuance 
of these objectives, the Government 
of India envisages that Ed.CIL 
would maintain panels of compe¬ 
tent institutions and individuals who 
can assist it by making contributions 
in the concerned areas of work. Some 
major institutions listed in this be¬ 
half are: Association of Indian Uni¬ 
versities (AIU), National Institute 
of Educational Planning and Ad¬ 
ministration (NIEPA), National 
Council of Educational Research 
and Training (NCERT), Indian 
Institutes of Technology (IITs), 
Indian Institutes of Management 
(llMs), Technical Teachers’ Train¬ 
ing Institutes (TTTIs), Indian Coun¬ 
cial of Agricultural Research 
(ICAR) and its associated/affiliated 



Memorandum of Understanding 
with Ed.CIL 
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units, Council of Scientific and 
Industrial Research (CSIR) and its 
Laboratories), Central Training 
Institutes (CTIs), Institute of Ap¬ 
plied Manpower Research (lAMR), 
Institutions/Centres of Develop¬ 
ment Studies, Universities etc. 

In terms of the Memorandum of 
Understanding, ATU will assist 
Ed. CIL in the preparation of fea¬ 
sibility reports/project reports for 
setting up of universities and edu¬ 
cational institutions in India and 
abroad. It will also help in locating 
the expertise in multidisciplinary 


fields to act as bureau of informa¬ 
tion on educational matters. ATU 
is to be a nodal agen(^ for formula¬ 
tion, guidance and implementation 
in the fields cf planning, research 
and development. Ed. CIL and AIU 
are both committed to cooperate at 
national and international levels 
in sharing knowledge by offering 
consultancy services to strengthen 
country programmes, facilitate edu¬ 
cational planning, regulate the 
policies of education, increase edu¬ 
cational level of country and enhance 
the efficiency of educational insti¬ 
tutes and national staff. 


18- 7-86 

“Diabetes-Restoring the balance” 
“Giants of Micro World” 

“High Speed elevators for high 
rise building” 

19- 7-86 

“Only in the Mating Season” 

“A house for a life time” 

20- 7-86 (Sunday) 

Mo Telecast 

21- 7-86 

“Cardiovascular System” 
“Vocational Training” 

22- 7-86 

“Mammals in Water” 

Under high skics-People and 
Landscapes in North of ERG” 

23- 7-86 



INSAT-IB Programme of UGC 


Between 8th and SIst July, 1986 
the following schedule of telecast on 
higher education through INSAT-lB 
under the auspices of the University 
Grants Commission will be observ- 
Ltl. The programme is of one hour 
duration every day from 12.45 p.m. 
to 1.45 p.m. (Repeated from 
4 p,m. to 5 p.m.) and will be avail¬ 
able on the TV Network throughout 
the country. For the viewers in 
Delhi and surrounding areas these 
programmes can be seen on the 
second channel. 

8- 7-87 

“Metabolic Pathways” 
“Personality Development; 
Nrittya-l” 

“Conserving Energy” 

9- 7-86 

“The Rod Cell” 

“Personality Development : 
Nrittya-Tl” 

“Urban Development and Traffic 
in Munich—An Example from 
FRG” 

10-7-86 

“What is Development” 

“Apollo-17 On the Shoulders 
of Giants” 


11- 7-86 

“Differential Gene Expression” 
“Personal ily Development : 
Niittya-IH” 

“Computer Devices” 

12- 7-86 (Second Saturday) 

No Telecast 

13- 7-86 (Sunday) 

No Telecast 

14- 7-86 

“Pattern in Development” 
“Excretion” 

“Metal Memory” 

15- 7-86 

“Patterns in Development : 

Cell Movement” 

“The Ceramic Art in Japan” 
“Facets of a Country—Image of 
Germany” 

16- 7-86 

“Chicken or Egg?” 

“Control of Acute Conununicable 
Diseases” 

17- 7-86 

“Insect Hormones—^The Control 
of Moulting” 

“Gaining Employment first step” 
“From the Oceans Depth” 


“R espi rai 0 r y M echan i sms ’ ’ 
“Goethe” 

24- 7-85 

“Osmoregulation in Arthropods’ 
“From Weimar to Rome” 

25- 7-86 

“Thcr Veriebrale Kidney” 
“Into a New Century” 

26- 7-86 

“Digestion” 

“History of Clothing-1” 

27- 7-86 (Sunday) 

No Telecast 

28- 7-86 

“Plants ; Problems with Water” 
“History of Clothing-IT' 

29- 7-86 

“Phloem" 

“History of Clothing-in” 

30- 7-86 

“Mechanisms of Photosynthesis” 
“History of Clolhing-lV” 

31- 7-86 

“The Plant : Cel] Wall” 

“History of Clothing-V” 
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CALENDAR OF EVENTS 


Proposed Dates 
of the Event 


Obiective 


Name of the 

Organising 

Department 


Name of the Organis' 
ing Secretary/OfR^r 
to be contacted 


July 22-28, Workshop on Teachmg To acquaint the teachers S.D. College, 

1986 Standard Hindi Language of Hindi serving in degree Muzaflarnagar 

to Dialed Speakers colleges with the pro¬ 

blems of diglossia in 
Hindi in relation to the 
standaid form and its 
dialectical variations. 


Dr. L.N. Mittal, 
Workshop Director and 
Principal, S.D. College, 
Muzaffarnagar, U.P, 


August, 1986 Seminar on Adult Educa- Topics to be covered are: Jiwaji Univeisiiy, 

lion and Libraries (i) NAEP and Libraiies; Gwalior 

(ii) Public Libraries and 
ExtensionworkTiii) Public 
I ibrarics and Mass Com- 
nninicaiion. and (iv) 

Academic libraries and 
Ex’ra-Mural Activities 


Dr. S.M. Tnpathi, Head, 
School of Studies in Lib¬ 
rary and Information 
Science, Jiwaji University, 
Gwalior. 


September 13-1-% 
1986 


October 1-4, 
1986 


November 9-10, 
1986 


National Solar Energy 
Convention 1986 


Third National 
Conference on Women's 
Studies 


National Conference 
on Distance Education 


To evaluate the current 
status and trends in solar 
energy studies; lo evolve 
methodology for collabo' 
ration among researchers 
and industrialists; and to 
identify technologies for 
harnessing renewable 
energy sources 

To promote the develop¬ 
ment of Women's Studies 
in India by providing 
a forum for interaction 
amongst individuals, 
institutions and organisa¬ 
tions engaged in 
teaching, research or action 
for women's development. 

Topics proposed to be co¬ 
vered 3re:{i> Concept td Dis¬ 
tance Education; (ii) rorms 
of !>istancc Education; (Ui) 


School of Environment 
and Natural Resourc's, 
Madurai Kamaraj Uni¬ 
versity, Madurai 


Indian Association for 
Women’s Studies, 

New Delhi in collabora¬ 
tion with Panjab Univer¬ 
sity, Chondigarh 


Association of Indian L’ni- 
versilies. New Delhi; fndira 
Gandhi National Open Uni¬ 
versity, New Delhi; and 
Gujarat University, 


Prof. T, M. Haridasan, 
Organising Secretary, 
National Solar Energy 
Convention—1986 
School of Energy, 
Environment and National 
Resources, Madurai 
Kamaraj University, 
Madurai 

Dr. Lucy Jacob, 

General Secretary, 
lAWS, L-3-D, 

University Campus, 

Jaipur 


Prof, B, N, Koul, Indira 
Gandhi National Open 
University, K-76, Hauz 
Khas, New Delhi. 

Mr. M M. Ansari, Project 
Director (Research), 
Association of Indian 
Universities, 

16 Kotla Marg, New Delhi. 


Course Desitininu and Pre¬ 
parations; (iv) Role of .Media Abmedabad 
in Distance Education; (v) 

Financing of Distance Edu¬ 
cation ;(vi) Student Support 
Services; (vii) Ih'i-iluetion 
Methodology. 


December 26-28, 
1986 


January 6-9, 
1987 


Seventh National Con¬ 
gress of Parasitology 


International Seminar on 
Cement and .Allied Build¬ 
ing Materials 


Prophylaxis and control 
of parasitic diseases of 
man and his biosphere 

Exchange of knowledge 
and experience to a.ssist tlic 
cement and building mate¬ 
rials industries in their 
technological growth aid 
development through regio- 
na.1 and international co¬ 
operation and coUaboratkin. 


Department of Bioscience, 
Ravishankar University, 
Raipor, in collaboration 
wilh Indian Societies for 
Parasitology 

National Council for 
Cement and Building 
Materials, New Delhi 


Dr. S.M. Agarwal 
(Organising Secretary) 
Vice-Chancellor, 
Ravishankar Univer¬ 
sity, Raipur 

Ihe Organising Secretary, 
National Council for 
Cement and Building 
Materials, M-10, South 
Extension Part n, Ring 
Road, New Delhi 
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AIU Library 

Established in 1965, the AIU Library has acquired over the years a valuable collection df 
books and documents on Higher Education. Among the topics prominently represented are Educa¬ 
tional Sociology, Educational Planning, Educational Administration, Teaching & Teachers’ 
Training, Examinations, Economics of Education and Country Studies. Developing fields of Adult 
Education, Continuing Education and Distance Education, and Educational Technology are also 
well stocked. The Library is particularly strong in its collect'on of reports whether they are on the 
setting up of different universities or on the state of Higher Education. Files of Annual Reports of 
different universities are also maintained. Readers are kept informed of the latest acquisitions 
through our column ‘Additions to AIU Library*. 

The Library also receives about a 100 periodical titles on Higher Education. All these are 
indexed regularly and a select list appears every month as ‘Current Documentation in Education’. 

Doctoral Degrees awarded during the preceding month are reported as ‘Theses of the Month’ 
while registrations made for such degrees are flashed as ‘Research in Progress’. Bibliographies are 
also compiled and supplied on demand. 

Research scholars and students of education are welcome to use these resources. The Library 
is open from 9*30 a.m. to 5-30 p.m. Monday through Friday. Access can also be had through 
inter library loan for which requisition must be made through your Librarian. 



A list of Doctoral Theses Accepted by Indian Universities 


HUMANITfr:S 

Philosophy 

1. Hardikar. Vasundhara. vuichorik ptiKimpara nu-in 

nirvcw. HS Gour. 

2. Jai Sfngli. A ciiiivol atudy of sahda praimt/h in Inciitiii 
Phihsophy, Knrnk.sheiro. 

3. Manudev. BriJuu/arinriikopdiii.shai!' Ek iidhyay<in Guriikula. 

4. Radha, S, The conccpi of mind n-ith referemc lo Gilbert 
Ryle and H.D. Lewis. Delhi. 

5. Seth, Anu. An analylical study ,if mind and hmly relation 
according to Abhidhanuua. Delhi, 

Language and Literature 

English 

J. Biyani, Omprakash. A soda literary study of the Indo- 
English short story, 1934-60. Nagpur. 

2. Jindal, Dharam Vir. Problems of pro/nineiaiion of individual 
words of English as spoken by the teachers of English in the rural 
schools of Punjab. Panjab. 

- 3. Khanna, Sudha. A stylistic study of Virginia Wooifs to 
The Lighthouse. Kurukshetra. 

4. Masodkar, R.B. John Steinbeck : His vision of life. Nagpur. 

5, Sharma, Asha. The emotive language in R.K. Narayan's 
The Guide. Kurukshetra. 


6. Te.jmder Kaur. R.S. Crane as critic : Histo-critical postu¬ 
lates. Kui-ukslKhra. 

7 William. K. r-redcrick, The motif of childhood in the novels 
of Churle.\' l>ii keiis. Krishnadevaraya, 

Sanskrit 

\. Bhygat Singh, k'lalliirshi Dayanand ke pariprekshya mein 
\drad. Brihaspaii cun- Katiyayan Smritiyon ka tulnatniak cidhyayan. 
Gunikula. 

2. Grovel, U.sha. .4 (ritivai .study of pratikavoda in the Aranva- 
kas and their impact on the L'panistuh. Delhi. 

3. Han\pihlli, Vishvvaii'ith Keishnaji. Influence of KamasaStt'a 

on (las.dcal san.sknt liieranne. Karnaiak, 

4. Lai. Archo.na S, Aryii snmaji Gdvnnachya Sanskrit 
sahiiyacliemulvainapan. Nagpur. 

N Mehia. R.P. Element of history in Sanskrit natya sahiiva. 

Ciuja.iat. 

( 1 . Roop Kishoic. Samavediya Brcihanianon ka darsewika 
odhyayan. Delhi. 

C houdhuri, Tapas Roy. Jihon samusyur samadhane Srimad 
Bhagahad Gita. Rabiiidra. Bhara.ii. 

8. Sharma. .lagdish Chand. .Adhnnik Sanskrit kavvon mein 
rashtriya chetna, 1901-1982. Panjab. 

9. Sharma, Jagdish Kumar, A critical and comparative studv of 
Vijuanahhairava and Tantrasara. Pairjab. 

10. Sharma., Satyakam. Ramanujucharya kna tantrarahasva 
ka adhyayan. Delhi. 
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11. Singh, Chandra Bhanu Prasad. Rahul Sanskritiyayan kee 
itihas (iriiti. JNU. 

Prakrit 

1. Singh. Arun Kumar. Saddhamani krit Stmdesh Rasik 
tatha Jayasi krit Padmarat : Ek tulmtmak adhyayau. Bihar. 

Puiijahi 

1. Baiwinder Kaur. Pviiania da Punjabi sohit : Ek adhyayari. 
Kurukshetra. 

2. Karnai! Singh, Vihvin sndidepahile adhde Punjabi kavitada 
chhand-vidhan. Panjab. 

NehiLi, Joginder Singh. A cr'tical study of Punjabi noval 
produced under the impact ojprogressive movement. Paniab. 

4. Ramcsli Inder Kaur. Guru Nanak De\ dee kavita rich Ratti 
da Suhha. Panjab. 

5. Sharanjit Kaur. Sheikh Farid ate BIwyat Kabir dee boni 
da lulnatnieik adhyoyon. Panjab. 

Hindi 

1. Ambalge, Kashinath. Social awareness in the poetry of 
Sants and Shivasharanas. Gulbarga, 

2. Balia Usha. A contparativc study of Hindi and Telugii 
riddles. Andhra. 

3. BhaJla, Rita. Hindi ke yog parak .mhityn ka vishleshnatmak 
■ adhyayan : Nari ke sundarbh mein. Panjab. 

4. Gyani Devi. Hindi kahani ko Punjab ku yogdan, 1950-1983. 
Panjab. 

5. Jain, V'shesh, Vpanyaskat Vpendrmath Ashk ke nari 
patta. Nagpur. 

6. Kappor, Kalavaii Kisanlal. Hindi mein geeti natya . 
Vdbhav aur \ikas. Nagpur. 

7. Mruthyunjaya, B.R. Bharatiya sauskrifi aur itihas ke 
pariprekshya mein Prasad ke narakon ka adhyayan. Bangalore. 

8. Mukhvinder Kaur. Kalpana (Patrika) ka sahityik yogdan. 
Hyderabad. 

9. Mukta Wall. Rashtriya Sanskritik kavyadhara ke sandurbh 
mein Maiihilisharan Gupta aur Ramadhori Singh Dinakar ke kavya 
kee tidna. Panjab. 

10. Narasa Reddy, Puli Venkata. A comparative study of 
Hindi and TeJugu Journalisra. Andhra. 

11. Pandey, Sneh Lata. Hindi mein sanskritik nibandh parant- 
para aur Kuhernath Rat ku nibandh sahitya. Panjab. 

12. Rama Reddy, D. Hindi kriyaon ka bhasha vaigyanik 
adhyayan. Bangalore. 

13. Sharma, Murari Lai. Pashchimipahadi kee Mandiyali boli 
ka bhasha shastriya adhyayan. Gurukula. 

14. Sharma, Pratima. Bachchan ke kavya mein jeevan darshan 
aur kala. Gurukula. 

15. Sharma, Shamim. Hindi lagliiikalha : Udbhav aur vikas. 
Kurukshetra. 

y'' 16, Tyagi, Gajraj Singh Mahadevi ke kavya mein sanskriti 
^aur darshan. Gurukula. 


Urdu 

1. Khan, IqbabuJlah. Urdu shaeri mein tahreek-e-azadi kee 
jhalkiyan, 1857 A.D. to \9A1 A.t). Nagpur. 

Bengali 

I. Basu, Krishna. Chotogalpakar Kianik Brmdyopadhyay : 
Jihan bodh o silparup. Rabindra Bharati. 

Maifhili 

1. Mehta, Satya Narayan. Maiihili Sahityik vikas mein 
Mithila Mihirak yogdan. Magadh. 

Oriya 

I. Muduli, Manjubala. .dchyufanandanka Harihati.sha o Oriya 
jibandhara. Utktil, 

Marathi 

1. Kolte, R.K. Dr. Vishnu Bhikaji Koine yanchya vangmay- 
acita vivechttk ahhyas. Nagpur. 

2. Marawar, Pratibha Parashasaram. Panch santkavi ; Gyane- 
sliHor, Namdev, Eknnth, Tukaram ani Rmndns ani Guru Mtihima. 
Nagpur. 

3. Tidke, SItrikam Bhagwant. Vishnushastri Chipkunkar : 
Vyoktitva ani krititvo. Nagpur. 

Kashmiri 

1. Kou!, V:jay Kumar. Semantico syntactic study of compound 
verbs in Kashmiri. Kurukshetra. 

2. Raina. Som Nath, Teaching of Kashmiri to Hindi speakers. 
Kurukshetra. 

Persian 

1. Shamsuddin. Indo-Persian poetry during the reign ofAkhar, 
1556-1605 .4.Z). Delhi. 

Telugft 

1. Kalyana Bharathi, Krovvidi. The impact of Kalha.sarit- 
sagara on Telugu literature. Andhra. 

2. Madhusudan, Vanam, Evolution of Telugu one act plays. 
Osmaiiia. 

3. Veecanjaneyulu, Kagita. Blind belief in Telugu literature, 
Andhra. 

4. Viswanatha Reddy, Etavarthi. A comparative study of 
Urdu loan words in 7elugu and Tamil. Andhra. 

History 

1. Anand, Sneh Lata. Brahmanic settlements in Gujarat, 

C. AD 600-1000, Delhi. 

2. Bhagwatkar, V.M. Royal Indian Navy uprising of February 
1946 in the Indian freedom struggle, Nagpur. 
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3. Kathil, Brajesh Krishna. The development of art under the 
Gurjara pratiharaa : A study with special reference to Madhyadesa. 
Kurukshetra. 

4. Mehrotra, Anjali. Pracheen Bharat mein sthnniya swashasan. 
Gurukula. 

5. Menon, M. Gangadhara. The Malabar RebeUiem^ 1921-1922. 
Calicut. 


Mifhra, Aruna. Pracheen Bharatiya nari shiksha evahi 
Maharshi Dayanand ka yogdan. Gurukula. » 

7. Sarkar, Kamala. Bengal politics, Rabindra 

Bharati. 

8. Singh, Arjun Pandit. A diplomacy in Kautilya : A critical 
study. Magadh. 

9. Singh, Awanindra Kumar. Land system in Northern India, 

Magadh. 



Albanese, Robert. Managing : Toward accountability for 
performance. Illinois, Richard D. Irwin, 1981. 723p. 

Barton, Len and Walker, Stephen, ed. Education and social 
change. London, Croont Helm (c 1985 ) 249 p. 

Bayti, .Tamnalal. Readings in education. Delhi, Uppal, 1986. 
vi, 284p. 

Beakley, George C. and Hadcn. C.R., cd. Computer-aided 
processes in instruction and research. Orlando, Academic Press 
(c 198.5) xi, 373 p. 

Chaudhari, U.S, Issues and advances in education. Delhi, 
Ajanta, 1986. vii, 230 p. 

Cochran, Judith, Education in Egypt. London, Croom Helm 
(c .1986) 161 p. 

CoKam, Philippa J. and Sutton, Andrew', ed. Conductive 
edtfcation : A sysfeiit for overcoming motor disorder. London, 
Croom Helm (c 1986) 237 p, 

E'bel, Robert L, and F'risbie, David A. Essentials of educational 
measurement. New Jersey, Prentice-Hall (c 1986) viii, 360p. 

Fuchs, Vivian, ed. O.rfoi-d illustrated encyclopedia. 2V'. New 
York. Oxford University Press, 1985, 374 p. 

Gaisford, John, ed. Attas of man. Poole, New Orchard (c 1985) 
272p, 

Gajidhi, K.L. Problem of Official language in India. Delhi, 
Arya, 1984. 223p. 

George, Rickey L. and Crisliani, Thcrese S. Counselling: Theory 
and practice. New Jersey, Prentice-Hall (c 1986) xviii, 298p. 

Howard, K. and Sharp, John A. Management of a student 
research project. Hants, Gower (c 1983) 238p. 

Humphrey, Susanne M. and Melloni, Biagio John. Databases : 
A primer for retrieving information by computer. New Jersey, 
Prentice Hall (c 1986) xv, 384p. 

International guide to qualifications in education. London, 
Mansell (c 1984) xii, 675p. 

Kamlesh, M.L. Methodology of research in physical education 
and sports. Delhi, Metropolitan, 1986. 269p. 


Kane, Eileen. Doing your own research : How to do basic 
descriptive research in the .social sciences and humanities. London, 
Marion Boyars (c 1985) 220 p. 

Kapoor, Manindra. Women andfamfy life education in India. 
Jaipur, Printw'ell, 1986. xi, 170p. 

Kemp. Jcrrold F. and Dayton, Deane K. Planning and produc¬ 
ing instructional media. London. Harper and Row (c 1985) vii, 
292 p. 

Khan, Mohammad Sharif. Lslumic ediicotion. Delhi. Ashish 
1986. 85p. 

Moha/ity, Jagannaib, Democracy and education in India. Delhi, 
Deep and Deep (c 1986) 214 p. 

Munz, Peter. Our knowledge of the growth of knowledge : 
Popper or Wittgenstein ? London, Routledge and Kegan Paul, 
1985. xii, 353p. 

Murphy, Jerome T. Getting the facts : A Jieldwork guide for 
evaluators and policy onaiysts. Glenview. Scott. Foresman and 
Co. (c 1980) 214p. 

Niyogi, Suntanta, Brohmo Samaj movement and development 
of education, 1870-1975 : A case study of Bihar. Patna, Janaki 
Prakashan (c 1986) xiL l31p. 

Pandey, Rajendra. Caste system in India : myth and reality. 
Delhi, Criterion (c 1986) vi, 241 p. 

Pandey, Rajendra. Sociology of development : Concepts, 
theories and issues. Delhi, Mittal, 1985. xii, 563p. 

Psacharopoulos, George and Woodhail, Maureen. Education 
for development . .An analysis of investment choices. Oxford, 
Oxford University Press (c 1985) i.x, 337p. 

Ruhela, Satya Pal, ed. Human values and education. Delhi, 
Sterling (c 1986) xvi, 243p. 


Sharnia, J.K. Education for third world couniries. Delhi, B.R. 
Publishing, 1986. 172p. 

Whitaker, Joseph. Whitaker's Almanack 1986. London, J. 
Whitaker and Sons, (c 1985) xii, l236p. 
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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH 

Rail Marg) New Delhi-l10001 

ADVERTISEMENT No. 9/86 


The Council proposes to appoint a Scientist-F in 
the Institute of Microbial Technology, Chandigarh. 

The Institute of Microbial Technology has been 
temporarily housed in a start-up laboratory situated in 
The industrial sector, Chandigarh. The permanent labo¬ 
ratory complex is expected to be ready by 1987-88. 
The Institute is equipped with all the modern instru¬ 
ments including fermentors (from 2 It. to 150 it. size 
with all the control instrumentation) and is shortly 
expected to have a miniature laboratory anintal house 
facility. The major areas of R&D work are molecular 
genetics, biochemical/chemical engineering, applied 
microbiology, recombinant DNA technology and other 
allied disciplines. 

Job Requirements: The incumbent will be required 
to provide high level leadership in planning and guiding 
research in the held of biochemical/chemical engineer¬ 
ing with a view to evolve viable microbial technologies 
based on newly constructed microbial strains with cer¬ 
tain novel capabilities. He will have to co-ordinate the 
work of other core groups and assist in solving problems 
of growth, expression and excretion—if necessary design 
novel bioreactor with versatile capabilities. He would be 
expected to help in the design and building of a very 
functional and efficient pilot plant building and order 
necessary equipment. He would also be expected to 
' assist the Director in day to day administration as and 
when required. 

Qualifications : High academic qualifications with 
■ 1st class M. Tech, or Doctorate degree in the field of 


biocheinical/chemical engineering. Should have an es¬ 
tablished reputation based on not less Than ten years 
of research experience. 

Salary/Conditions of Service: The scale of pay attach¬ 
ed to this post is Rs. 2000-125/2-2500 plus allowances 
as per Central Govt, rules. Higher initial pay can also 
be considered. Free medical aid and leave travel con¬ 
cession are also permissible for the family as per Govt, 
rules. Residential accommodation will be provided as 
soon as the staff quarters are constructed on payment 
of usual rent. 

Age ; Preferably below 50 years, relaxable in deserv¬ 
ing cases. 

A duly constituted Screening Committee will decide 
on the number of scientists to be invited to meet the 
full Selection Committee. The decision of the Council 
in this behalf will be final. Applications from employees 
working in Govt. Departments, Public Sector Organi¬ 
zations and Govt, funded Research Agencies will be 
considered only if forwarded through proper channel 
and with a clear certificate that the applicant will be 
relieved within three months of receipt of the appoint¬ 
ment order. 

Those interested may kindly send in their curriculum 
vitae in duplicate in standard proforma obtainable 
from the Joint Secretary (Admn.), Council of Scientific 
and Industrial Research, Rafi Marg, New Delhi-110 001 

on or before 4th Sept., 1986. 
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SCHOOL OF PLANNING ANO ARCHITECTURE 

(DEEMED TO BE A UNIVERSITY) 

4-Block-B, INDR APR ASTHA ESTATE, NEW DELHI-110 002 

ADMISSION TO Ph.D. PROGRAMMES 1986-87 

The School invites applications from persons of high academic attainment who wish to study for 
higher degree of research in appropriate fields under the supervision of the staff in the School who 
work in a variety of fields: Architecture, Urban Design, Architectural Conservation, Landscape 
Architecture, Urban and Regional Planning, Housing, Transport Planning, and Building Engineer¬ 
ing and Management, Extensive Library and reference facilities are available in the Scliool 

ELIGIBILITY FOR ADMISSION 

The applicants for admission to the Ph.D. Programmes shall possess the following qualifications: 
Master’s Degree in Urban and Regional Planning/Housing/Transporl Planning/Landscape Architcc- 
ture/Urban Design/Architectural Conservation/Building Engineering and Management of the School 
or its equivalent from any other recognised University/Institution with a minimum of 60 p;rc:nt aggre¬ 
gate marks. 

OR 

(i) Bachelor's Degree in Architecture of the School or its equivalent Irom any other recognised 
University/lnstilution with a minimum of 60 percent aggregate marks and five years’expcriencj 
in teaching/research/profession (applicable only for Ph.D. in the field of Architecture): and 

(ii) A Valid GATE Score 

The Committee for Doctoral Programmes may. however, admit a teacher having the prescribed 
qualification with 55 percent aggregate marks and has atleast 5 years teaching experience in the 
relevant discipline. 

SCHOLARSHIP 

All scholars with a Master’s Degree in the respective disciplines are eligible for scholarsliip of Rs. 1200/- 
per month. 

Scholars with Bachelor’s Degree in Architecture without GATE score may be considered for the 
award of a scholarship after they qualify in the next GATE examination to be held around February, 
1987. 

INFORMATION BROCHURE AND APPLICATION FORM 

The details regarding the Ph.D. Programmes, the minimum admission qualifications and other 
requirements, are given in the information Brochure for Ph.D, Programmes. 

Candidates called for Viva-Voce will be paid travelling allowance for the journey from the Railway 
Station nearest to the residence/place of work and back by II Class Railway fare along the shortest route. 
Indian residents abroad may apply direct with Bio-data on plain paper. Foreign nationals are required 
to apply through diplomatic channels. 


IMPORTANT DATES 

]. Issue of application forms comniences on 

2. Last date for issue of application forms against payment of Rs. 30/- in cash/ 
demand draft in favour of the School of Planning and Architecture, New' Delhi. 

(a) At School counter 

(b) By post 

3. Last date for receipt of application forms 


23 June. 1986 


25 July, 1986 
21 July, 1986 
31 July, 1986 

REGISTRAR 


SPA/AE/86/7 
Sonovision 

University July 8 , 1986 
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ADMISSIONS 


ANNAMALAI UNIVERSITY 

ANNAMALATNAGAR 

Directorate of Correspondence 
Courses and Continuing Education 

Admission Notification for the 
Year 1986-87 

The Directorate offers the following 
courses of study. Admission is open to 
persons all over India. 

L Professional Courses : 

1. B. Ed, (English and Tamil Media) 
Duration : One year 

Eligibility ; (i) Any graduate who is 
now working in schools recognised by 
the Department of school education and 
(ii) Any Post-graduate 

2. M, Ed. (English and Tamil Media) 
Duration : One year 

Eligibility : B,Ed./M.H. Ed. or an 
equivalent degree. Preference will be 
given to teachers working in high schools. 

II. Under Graduate Courses 
Duration : Three years 

3. B.A. Degree in History (English 
Medium) 

4. B.A. Degree in Sciology (English 
Medium) 

5. B.A. Degree in Psychology (English 
Medium) 

6. B.A, Degree in Economics (English 
Medium) 

7. B, Lit. Degree in Tamil 

8. B.Com Degree (English and Tamil 
Media) 

Eligibility : A pass in Pre-University/ 
Higher Secondary Examination/Second 
Year Foundation Course or an equiva¬ 
lent examination. 

9. B. Sc. Mathematics (English Medium) 
Eligibility : A pass in Pre-University/ 

Higher Secondary Examination/Second 
year Foundation Course or an equivalent 
examination with Mathematics under Part 

in. 

III. Post Graduate Courses 
Duration : Two years 

10. M.A. Tamil 

Eligibility : B.A./B. Sc. with Tamil 
under Part I or III or B, Lit. 


11. M.A. English 

Eligibility : B.A./B.Sc. with English 
under Part II or III 

12. M.A. History (English Medium) 
Eligibility : B.A./B.Sc. 

13. M.A. Economics (English Medium) 
Eligibility : B.A. Economics or B.Sc. 

Staiistics/'B.Sc. Mathematics with 50% 
of marks in Part III of the B.Sc. degree. 

14. M.A. Psychology (English Medium) 
Eligibility : B.A. (Psychology) or B.Sc. 

with 50% of marks in Part HI or B.A. 
(Humanities of Strcial Sciences) with 45% 
of marks in Part HI. 

15. M,A. Sociology (English Medium) 
Eligibility : B A./B.Sc. 

16. M.Sc. Mathematics (English Medium) 
Eligibility : B.Sc. Mathematics, B. Sc. 

Statistics 

17. M.Sc. Physics (English Medium) 
Eligibility : B.Sc. Physics 

18. M.Sc. Chemistry (English Medium) 
Eligibility : B.Sc. Chemistiy 

19. M.Sc. Zoology (English Medium) 
Eligibility : B.Sc. Zoology 

20. M. Com. (English and Tamil Media) 
Eligibility ;B. Cont./B.B.A./B.A- Cor¬ 
porate Secretaryship/ B.A. Co-operation 

IV. (a) Law Degree Course 

21. B.A.L. (Bachelor of Academic Laws) 
(English Medium) 

Duration : Three years 
Eligibility : Any Degree 

IV. (b) Diplomas in l^aw (English Medium) 

Duration : One year 

22. (a) Diploma in Company Law with 
Banking Law and Practice 

(b) Diploma in Labour Laws with 
Administrative Law 

(.c) Diploma in Law of Taxation 

(d) Diploma in Management Laws 

(e) Diploma in Criminology and 
Administration of Criminal Justice 

(f) Diploma in Insurance L.aws 
Eligibility : Any Degree 

V. Management Course.s 

23. Diploma Courses in Management 
(English Medium) 

Duration : One year 
(a) Diploma in Production Manage¬ 
ment 

Eligibility : A degree in B.E./M.Com./ 
M.B.A./M.A. Ecotiomics/ M.Sc.. Mathe- 


matics/M.Sc. Statistics. Diploma holders 
in Engineering are also eligible 

(b) Post-Graduate Diploma in Materials 
Management. 

(c) Post-Graduate Diploma, in Business 
Administration 

(d) Post-Graduate Diploma in Personnel 
Management 

(e) Post-Graduate Diploma in Marketing 
Management 

(f) Post-Graduate Diploma in Financial 
Management 

Eligibility : AH Gradiialcs 

VI. Foundation Courses : (English and 
Tamil Media) 

24. First Year : Eligibility : Pass in 10 
year S.S.L.C. (New Pattern) or an 
equivalent e\aminatit.n.,Tailed in 11 
year S.S.L.C. 

25, Second ^car : Eligibility ; Pass in 11 
year S.S.L.C, or an equivalent exami¬ 
nation, 

CAUTION 

Some private Iristitutionij,'individuals po¬ 
sing as our agents arc allegedly collecting 
fees, issuiitg application ftmms tind promi¬ 
sing admission to our courses. The Directo¬ 
rate ha.s Jto such agent,*; and lake.s no 
responsibility for their actions. CANDI¬ 
DATES ARE THEREFORE ADVISED 
70 CORRESPOND DIRECTLY WITH 
THE DIRECTORATE ONLY. 

THE C.ANDIDATES ARE ADVISED 
TO APPLY DIRECT TO THE DIREC¬ 
TORATE I.NDIVIDl ALLY FOR APPLI- 
C.ATION FORM AS WELL AS FOR 
ADMISSION. APPLICATIONS FOR 
ADMISSION RECEIVED THROUGH 
TUTORIAL.S OR ANY OTHER AGENCY 
WILL BE SUMMARILY REJECTED, 

The cost of application form and pros¬ 
pectus for each course is Rs, 15/-. 

APPLICATION FORM AND PROS¬ 
PECTUS CAN BE HAD FROM THE 
DIRECTOR, DIRECTORATE OF COR¬ 
RESPONDENCE COURSES AND 
CONTINUING EDUCATION, ANNA¬ 
MALAI UNIVERSITY, ANNAMALAI- 
NAGAR-608 002 by sending a requisition 
jilong with a crossed Postal Order for Rs. 
15/- payable at Annamalainagar or a 
Demand Draft for Rs. 15/-drawn in favour 
of the Registrar, Annamalai University, on 
the State Bank of India, Chidambaram or 
Indian Bank, Annamahinagar or Bank 
of Madura, Annamalainagar mentioning 
clearly the name of the course for which 
the application form is required and a self- 
addressed cover of size 23 cmxl5 • m. 
Outstaiion Demand Drafts, Cheques and 
Money Orders are not accepted. 

The last date for issue of application is 
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31st 1986. The last date for r^ipt 
of filled in application isl4th Augu^ 1986. 

Study Centres have been oper^d at the 
following places for the benefit of the 
students. 

1. A-30, Annanagar, Madras-600 102. 

2. National College Higher Secondary 
School Campus, Trichy-620 002. 

3. 27, Vivekananda Avenue, New Fair 
Lands, SaJem-636 016. 

4. 70, Ammasi Madam Street (Near 
T.T.C. Bus Stand) Meenakshipuram, 
Nagercoil-629 001. 

5. 47, Basani Enclave, NewDelhi-110057. 

6. No. 4, Thiagarajapuram, Vellore- 
632 001. 

7. 276, Annanagar, Madurai-6.75 020. 

Liaison Officers at the different study 

Centres may be contacted for any further 
clarification regarding admissions. Appli¬ 
cations can, be had, from the Study Centres 
also on Payrnent of Rs. 15.'- by Postal 
Order or Demand Draft drawn in favouj' 
of ‘The Registrar, An.namalai University” 
as instructed above. 

Filled in applications should however be 
sent only to the Direclor, Directorate ol' 
Correspondence Courses and Continuing 
Education, Annanmlai University, Aiinamu- 
lain,agar, South Arcot District, Tamil Nadu 
Pin Code : 608 002. In do case filled in 
applications should be sent to the Studj 
Cenfres. 

Dr. M. Radhakrishnan 
DIRECTOR 

NOTE 


I, Those who are willing to get the 
appJiciUirn by po,«t are requested to send 
Rs. 5/- additionally by a Damand Draft in 
favour of Regi.¥ri'ar, Annamalai University 
for sending the application by Registered 
Post. 

II. Admission cannot be claimed as a 
matter of right and the Dircctoraie reserves 
to itself the right of adm.ission. 

INTERNATIONAL INSTITUTE 
FOR POPULATION SCIENCES 
(Deemed University) 

Govandi Station Road, 
Deonar, Bombay-400 088 

M, Phi! Degree Programme in 
Population Studies 

Applications are invited, on prescribed 
forms, from the eligible candidates for 
admission to the M.Phii Degree Course in 
Population Studies commencing from 
1st September 1986, The course Is of 18 
months (3 semesters) duration. Candidates 
seeking admission to the course should have 


Master’s degree in cNf • the subjects : 
Demography, Statistics, MaOiematics, Eco¬ 
nomics, Sociology, Social Anthropology, 
Psychology and Geography of a recognised 
University with the minimum of 50% 
marks or should have (i) Master’s degree 
in any other subject from a recognised 
University with the minimum of 50% 
marks and (ii) should have at least 5 years’ 
experience in the field of population. Past 
students of the Institute who have success¬ 
fully completed Ctr'ificalc/Diploma in 
Population Studies after having Master’s 
degree with atleast 50% ma.rks are also 
eligible for admission. For such students 
the duration of the Course may be relaxed. 
All tho.se admitted to the course will he 
required to stay at the Institute’s Hostel. 

Two seats ore reserved for Scheduled 
Caste/Tribe candidates. In case suitable 
candidates are not available, the seats will 
be treated as unreserved. 

Reque.sts for the prescribed form and 
other particulars should be addressed to 
the Administrative Officer and should be 
accompanied by a self-addressed envelope, 
at least of25xI2cins. sire with Rs. 1.10 
siampduly affixed. 

Applicatiojxs completed in all respects 
should reach the Administrative Officer on 
or before 21st July 1986. Candidates who 
have already applied in resjionse to our 
earlier announcement need not apply 
again. 

S. Mukerji 
•Ag. DIRECTOR 


ANNAMALAI UNIVERSITV ' 

Adini,ssion Notification No. IC2/T0/86 
Dated : 30-6-86. 

One Year Post B.Sc. Diploma Course 
in Computer Science and Applications 

Applications are invited for admission 
to one year Post B.Sc. Diploma Course 
in Computer Science and applications for 
1986-87. Application form and. prospectus 
can be had from the Registrar, Annamalai 
University, Annamalainagar-608002, on 
written requisitionenclosinga demand draft 
to the value of Rs. 25./- (Rupees twenty five 
only) drawn in favour of the Registrar, 
Annamalai University Payable on any bank 
at Annamalainagar/Chidambaram with a self 
addressed envelope of size 30 cm. X 12.5 cm. 
stamped to the value of Rs. 1-30. 

Ten seats are reserved for the candidates 
from outside the state of Tamil Nadu on all 
India basis. 

Last date for llie receipl of filled in 
applications by the University is 28th 
July, 1986. 

QLALIFICATION 

B.Sc. degree In Mathentatics or Statistics 
or Physics or its equivalent and B.Sc. 
(Apphed Science). 

R. Rajamanickam 
REGISTRAR 


APPOINTMENTS 


UNIVERSITY OF JAMMU 

NOTICE 

Applications on the prescribed form are 
invited for the posts of Reader (Rs. 1200- 
J 900) (one ptvsOand Lectuters (Rs. 700-1600) 
(two posts) in Computer Science so as to 
reach the undersigned on or before 31st 
July, 1986. 

Prescribed application forms and other 
details can be had from Shri Vachaspati 
Sbarma, Assistant Registrar (Forms and 
Stationery) by sending a self addressed 
envelope (25 ems X10 ems) bear.ing postage 
stamps worth Rs. 4/- alongwith crossed 
postal order worth Rs- 20/- drawn in favour 
of the Registrar, University of Jammu, 
Canal Road, Jammu (Tawi)-l 80001, casha- 
able at Jammu Post Office. 

K.K. Gupta 
REGISTRAR 


UNIVERSITY OF MADRAS 

Applications (EIGHT COPIES) are 
invited for the post of Controller of Exa¬ 
minations, University of Madras, so as to 
be received by the Registrar on or before 
19-7-1986. The post will carry a scale of 
pay of Rs. 1 500-60-1800-100-2000-J25/2- 
2500/- plus allowances admissible under 
the rules. 

Applications should be sent by name 
to Major Dr. P. Kuitiappan, Registrar, 
University of Madras, Chepauk. Madras- 
600 005. The applicant should possess a 
Postgraduate degree of any discipline 
with Teachiiig/research/adminisirative ex^- 
perience of 15 years, of which at least 10 
years shall be tea,ching/research/adminis- 
rraiive experience at the level of Professor/ 
Principal/Registrar/Controller of Examina¬ 
tions in Universities/Colleges/Research Ins¬ 
titutes. The candidate should not exceed 
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tile age of So Vests, which can be related 
in exceptional cases. 

Applications from candidates, who are 
in sevice, will be coasidered only if for- 
warded throusrh proper channel. In such 
cases advance copies (SEVEN COPIES) of 
applications should be senl direct to the 
Registrar by native to avoid delay. 

Applicants, if required, should be pre¬ 
pared to come for an interview at Madras 
at their own cost. 

The proforma application to be iilled 
in by the candidates should contain the 
following details : 

1. Name fin block letters) : 

2. Age, Place and Date of Birth : 

3. Community (SC/ST/BC/OC) : 

4. Present occupation (with address) ; 

5. Address for sending communi¬ 
cation: 


6. C^alt^tkms : 

(a) Academic (give details from first 
degree together with marks/grade 
and class obtait^d) 

(b) Others : 

7. Experience : 

(a) Teaching/ Research/ Administra¬ 
tive (Number of years) as 
Professor / Principal / Registrar 
Controller of Examinations : 

(b) Total experience (give details) ; 

8. Membership in Professional Bodies, 

etc. 

9. Any other information ; 

10. Give two references : I. 

Place ; 2. 

Date : Signature of the Applicant 


UNIVERSITY OF ROORKEE 

ROORKEE 

Advertisement No. Est.(A)/2/A-86(Advt.) 

Dated ; June 20, 1986. 

Application on prescribed forms, obtainable from the Registrar, either personally 
or by sending a self addressed envelope (9” x 4”) affixed with 1.20 paisc stamps, are invited 
forthe post of DIRECTOR, ALTERNATE HYDRO ENERGYCENTRE, UNIVERSITY 
OF ROORKEE, 

Scale of Pay ; Rs. 2250-2750. 

Qualifications and Experience : An outstanding Engineer/Technologist with established 

reputation who has made significant contribution to 
knowledge. 


OR 

An eminent scholar with published work of high quality 
and actively engaged in research with twelve years 
of experience of teaching and/or research. 

Job Requirement t The Director A.H.E.C. will be required to initiate 

coordinate and supervise the activities of the Centre 
which is an organization mainly funded by the Depart¬ 
ment of Non-conventk>nal Energy Sources, Govt, of 
India for research and developmental work in the form 
of design, erection and commissioning of Non-oonveji- 
tional Energy Systems. 

Candidates in employment are required to send their applications through proper 
channel. Applications received late/incomplete or without required remittaiwe will not 
be entertained. 

Last date of receipt of applications on prescribed form alongwith application 
fee of Rs. 10/- (By Bank Draft or Indian Postal Order in favour of Registrar, University 
of Roorkee) is 31-7-1986 and for overseas candidates is 20-8'1986. 


REGISTRAR 


6URU NANAK 6EV tNlSOTSITV 

AMRITSAR 

Advertisement No. 9/86 

Applications are invited for the following 
posts on prescribed form obtainable at a 
price of Rs. 2/- from the office of the 
Registrar by making written request accom¬ 
panied by self-addressed 90 paise stamped 
envelope of 23 X 10 ems so as to reach this 
office by 19-7-1986 alongwith Crossed 
Indian postal order (s) of Rs. 10/- for the 
posts at S . No. 1 io 20 and Rs. 5/- for 
other posts (non-refundable) drawn in favour 
of the Registrar, Guru Nank Dev University 
Amritsar. 

Persons already in employment must 
send their applications through their 
employers. Candidates from within India 
may not be considered in absentia. Higher 
Start in the grade may be given depending 
upon qualifications and experience. 

Professors : (Grade : Rs. 1500-60-18(X)- 
100-2000-125/2-2500) 

1. Electronics Technology-1 

2. Psychology-1 

3. Business and Commcrce-I 

Readers (Grade : Rs. 1200-50-1300-60- 
1900) 

4. Guru Ram Dass PG School of Planning-1 
(Bachelor of Arch, Course) 

5. Punjab School of Economics-1 

6. History and ArchaeoIogy-1 

7. Physics (JOC}-l (Temporary) 

Lecturers (Grade ; Rs. 700-40-1100-50- 
1600) 

8. Guru Ram Dass PG School of Plan¬ 
ning (Bachelor of Arch. Course)-2 

9, Physics (JOC)-l (Temporary) 

10. Psychology-I (Temporary but likely 
to continue) 

JJ, Political Science-2 

12. Library Science-1 

13. History and Archaeology-I 

14. PRINCIPAL-! (Guru Nanak Dev 
University College, Jalandhar) (Grade: 
Rs. 1200-1900) (UGC). 

Minimum qualifications for the appoint¬ 
ment to the posts of Professors, Readers 
and Lecturers and Principal as prescribed 
by the University Grants Commission are 
given below : 

PROFESSOR 

An eminent scholar with published work 
of high quality actively engaged in research. 
About ten years' experience of teaching 
and/'or research Experience of guiding at 
doctoral level 

Or 

An outstanding scholar with established 
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reputation who has made significant contri¬ 
bution to knowledge. 

Reader 

Good academic record with a doctoral 
degree or equivalent published work. 
‘■Evidence of being actively engaged in (i) 
research or (ii) innovation in teaching 
methods or (iii) production of teaching 
materials. 

About five years' experience of teaching 
and/or research provided that at least 
three of these years were as Lecturer or in 
an equivalent position. 

This condition may be relaxed in the 
case of candidate with outstanding record 

of teaching/research, 

Explanation 

For determining 'good academic record' 
the following criteria shall be adopted’ 

(i) A candidate holding a Ph, D, degree 
should possess at least a second 
class Master's degree; or 

(ii) A candidate without a Ph, D. degree 
should possess a high second class 
master's degree and second class 
in the Bachelor’s degree ; or 

(iii) A candidate not possessing Ph, D. 
degree but possessing second class 
master’s degree should have obtained 

• first Class in the bachelor's degree. 

University Lecturers 

(a) A doctor's degree or research work 
of an equally high standard; and 

(b) Good academic record with at least 
second class (C in the seven point scale) 
Master's degree in a relevant subject from 
an Indian University or an. equivalent 
degree from a foreign Uitivcrsiry. 

Having regard to the need for developing 
interdisciplinary programmes, the degrees 
in (a) and (b) above may be in relevant 
subject. 

Provided that if the Select’on Commhtee 
is of the view that the research work of 
a candidate as evident either from his 
thesis or from his published work is of 
a very high standard, it may relax any of 
qualifications prescribed in (b) above. 

Provided further that if a candidate 
possessing a Doctor's degree or equivalent 
research work is not available or is not con¬ 
sidered suitable, a person possessing a good 
academic record, (weightage being given 
to M. Phil or equivalent degree or re- 
-^earch work of quality) may be appointed 
provided he has done research work for 
atleasi two years or has practical expe¬ 
rience in a research laboratory/organisa¬ 
tion on the condition that he will have to 
obtain a dc-ctor’s degree or give evidence 
of research of high standard within eight 
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years of his appointm^t fkiling which he 
will not be able to earn future increment 
until he fulfils these requirements. 

Explanation 

For determining good academic record 
the following criteria shall be adopted: 

University Lecturers 

I A candidate holding a Ph.D. degree 
possess at least a second class mas¬ 
ter’s degree; or 

IT A candidate without a Ph.D. degree 
should possess a high second class 
Master’s degree and second class in 
the Bachelor's degree; or 

III A candidate not possessing Ph.D. 
degree but possessing second class 
Master’s degree should have obtain¬ 
ed first class in the Bachelor's degree. 

Principal 

(i) At least 2nd class Master's degree or 
an equivalent degree of foreign Uni¬ 
versity in one of the subjects covered 
by the following faculties; 

(a) Arts and Social Sciences; 

(b) Sciences; (c) Languages; and (d) 
Commerce 

(ii) At least 10 years’ experience in 
colleges affiliated to this university 
or other institutions of a similar 
standing. 

and 

Provided that in the case of persons 
holding Ph.D. degree, the period of teaching 
experience may be relaxed to 5 years. 

15. Assistant Director Physical Education-1 

(Rs. 700-1600) for University Campus, 

University Library 

16. Assistant Librarian-I 
(Grade : R.s. 700-1600 (UGC) 

17. First Library Assisiani-I 
(Grade : Rs. 825-1580) 

Research Associate (Rs. 1400,-p. m. fixed) 

18. Political Science-1 

Research Fellow (Rs. 800/- p.m. fixed) 

19. Political Science-1 

20. Junior Research Fellowship for two 
years under the UGC Research project 
entitled ‘Pakistan and the Muslim World' 
under supervision of Professor Surendra 
Chopra, Deptt. of Pol. Science. 

21. Technician ‘C’-l (University Sciences 
Instrumentation Centre) (Grade : 380-560 
(UGC) 

Dean of Student Welfare 

22. Electrician Grade-Il-l (Rs. 400-600) 
Laboratory Attendant (Rs. 4(K)-W)0) 

23. Chemistry-1 

24. Mathcmalics-1 


Spedailsatioiis 

For the Post at Sr. N. I : (i) Ph.D. in 
Electronics Communication Engineerif-S 
with 10 years experience 
Or 

(ii) An eminent scholar with published 
work of high quality; actively engaged in 
research. Ten years’experience of teaching 
and/or Research, Experience of guiding 
research at doctoral level or an outstanding 
scholar with established reputation who 
has made significant contribution to 
knowledge. 

For the Post at Sr. No. 3 

1. M. Com/M.B.A. 

2. Ph.D. in any of the following three 
areas : 

(a) Marketing 

(b) Personnel and Industrial Manage¬ 
ment 

(c) Accounting and Finance. 

Essential 

Sr. No. 4 ; B.Arch. with 7 years experie¬ 
nce in teaching/ research/professional work. 
Or 

M. Arch, with 5 years experience in 
teaching/research/professional work. 
Desirable 

(i) Post-Graduate Degree in Urban 
De.sign/Town Planning. 

(ii) Membership of the Professional Body 
of Architects/Town Planners. 

Sr. No. 5 : Regional planning/industrial 
Economics. 

Essential 

Sr. No. 7 : Ph.D. in Applied/Exploration 
Geophysics with minimum experience of 
3 years in teaching and /or research. 

Or 

M.Sc./M,Tech, in Exploration Geo- 
Physics v-ith 5 years teaching e.xperience 
and published research work in journals 
or repute. 

Essential 

Sr. No. 8 : Bachelor's Degree in Archi¬ 
tecture plus two years’ relevant prolcssional 
experience 

Or 

Master’s degree in Architecture and one 
year's relevant professional experience. 

Desirable 

(i) Post-Graduate Degree in Urban De¬ 
sign/Town Planning. 

(ii) Membership of the professional Body 
of Architects/Town Planners. 

Essential 

Sr. No 9 ; Ph.D. in Nuclear Geoi'hysics, 
Or 

M. Sc./M. Tech, in Exploration Geo¬ 
physics with some teaching and research 
experience. 

Essential 

Sr. No. 11 : For 1st Post : adequate 
knowledge of Research Methodology and 
Theory of Comparative politics. 
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For 2nd post : adequate knowledge of 
Political Theory in the comprehensive 
sense. 

Sr. No. 12 : Specialization in Computer 
Science. 

Sr. No. 15 : First or High Second Class 
Master's Degree in Physical Education; 
Ten year's working experience in a College/ 
Universiiy/Inter-University tournaments 
and Coaching C^mps; Participation in the 
Inter-Ctiiversity;'National Championships. 

Sr. No. 16 : (i) Good academic record 
with at least a high second class Master's 
degree in a subject other than library 
science. 

(ii) Master’s degree in Library Science 
with first or high second class. 

Sr. No. 17 : 1. M.A./M.Sc. 2nd division. 

2. B. Lib. Science 2nd Division. 

3. Knowledge of Panjabi upto Matric 
standard. 

4. 5 years' experience in a large academic 
library or a library of repute. 

Or 

1. B.A./B.Sc 2nd division. 

2. M.Lib. Science 2nd division. 

3. Knowledge of Panjabi upio Matric 
standard. 

4. 5 years* experience in a large acade¬ 
mic library or a library of repute. 

Sr. No. 18 : Knowledge and experience 
connected with production and publication 
of Journal, particula?jy of proof reading 
is necessary. Preference will be given to 
those who are in the final stages of comple¬ 
tion of their doctoral thesis in national 
politics. 

Sr. No. 19 : Interest, aptitude and 
specialisation in State politics with special 
reference to Punjab, Preference will be 
given to one who is already working in the 
field. 

Sr. No. 20 : NET qualified candidates 
will be paid Rs. iOOO,'- per month. Candi¬ 
dates who have not qualified NET but 
have a good academic career will be paid 
Rs. 800/- per month. 

Sr. No. 21 : Diploma in Electronics 
with some experience or certificate course 
from I.T.I. in Electronics with five years 
experience of repair, maintenance and 
handling of the electronic instruments. 

Sr. No, 22 : Middle with two years’ 
trade certificate from F.T.I. in wireman/ 
electrician trade from any recognised 
institution. 

Sr. No. 23 : Matric with Science. Exper¬ 
ience of working in a Scientific laboratory 
will be an additional qualification. 

Sr. No. 24; Matric with Science. Persons 
having worked in a similar capacity will 
be preferred. 

The number of posts may be changed 
at the discretion of the University. 
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The candidates b^onging to Scheduled 
Castes/Backward Classes of Panjab State 
when called for interview will be paid 
travelling allowance according to University 
rules. 

REGISTRAR 

lAWAHARLAL NEHRU 
UNIVERSITY 

ADVT. No. ACA Hl/4/86 

Applications are invited for the Post of 
Professor/Sr. Fellon m Comparative Politics 
in Centre for Political Studies, School of 
Social Sciences. 

Essential Qualifications 

(a) An eminent Scholar with published 
work of high quality actively engaged in 
research. About ten years' experience in 
teaching and.’or research. Experience in 
guiding research at doctoral level. 

OR 

(b) An outstanding scholar with establish¬ 
ed reputation who has made significant 
contribution to knowledge. 

Area of Specialisation : 

Comparative Politics. 

Pay Scale : 

Professor/Sr. Fellow : Rs. 1500-60-1800- 
100-2000-125/22500. 

Any of the qualiticaiions/cxperience may 
be relaxed at the discretion of the University, 
It will also be open to the University to 
consider the names of suitable candidates 
who may not have applied. 

Benefits of C.P. Fund-cum-Gratuily/G.P. 
Fund-Cum-Pension-Cum-Gratuity are avai¬ 
lable as per University rules. 

Persons already in employment should 
route their applica.tions through proper 
channel. 

Second Class (mail) rail fare (Both ways) 
will be paid to candidates invited to appear 
for interview from oulstation by th; shortest 
route. 

Applications on the prescribed form, 
obtainable free of cost from the University 
by sending a self-addressed and stamped 
envelope of 23 cmXlO cm. size to the 
Deputy Registrar (Aca, andEstt.) Jawahar- 
lal Nehru University, New Mehrauli Road, 
New Delhi-110067, should reach him 
latest by 20th July» 19S6. 


ATTVIA RAM SAN aTA N DHARMA 
COIXEGE 

(University of Delhi) 

Dhaula Kuan, New Delhi-110021 

Applications in the prescribed proforma, 
obtainable from (he College office cn 
request or by sending self-addressed stamped 
envelope (23 cmx 10 cm), are invited for 
the following posts of lecturers, in the 
grade of Rs. 700-1 600 anc; usual allowances, 
as per the University of Delhi rules : 

1. 1. Physics —Permanent vacancy—1 

Leave vacancy —1 

Mathematics—Pernumcni vacancy—1 

3. English —Leave vacancy —I 

(may be 3) 

4. History —Part-time v^acancy —1 

II. DIRECTOR OF PHYSICAL f-DUCA- 

rioN 

—Permanent vacancy—1 

Qua|ificalion.s 

For Lecturers' posts listed at i to 4 : 

(a) A Doctorate degree or researcli work 
of an equally high standard; and 

(b) Good academic record with at least 
Secotid Class (C in the seven point scale) 
Master's degree in a relevant subject from' 
an Indian University or an equivalent 
degree from a i'oreign University, 

Having regard to the need for developing 
inicr-disciplinary programmes, the degree 
in (a) and fb) above may be in relevant 
subjects. 

Provided that if the Selection Committee 
is of the view that the researclt work of a 
candidate as evident either from his or her 
thesis or from his or her published work 
is of a very high standard, it may relax any 
of the qualifications prescribed in (b) above. 

Provided further that if a candidate 
possessing a Doctor's degree or equivalent 
research work is not available or is not 
considered suitable, a person possessing a 
good academic record,, (weighrage being 
given to M. Phil or equivalent degree or 
research work of quality) may be appointed 
on the condition that he will have to obtain 
a Doctor's/M. phil degiee or give evidence 
of research of high standard within eight 
years of his appointment, failing which he 
will not be able to earn future increments 
until he fulfils these requirements. 

For determining ‘^good academic record” 
the following criteria shall be adopted : 

(i) A candidate holding a Ph.D./M.Phil. 
degree should possess at least a 
second class Master’s degree; or 


University news, Jui.y 8, 1986 


' (ii) A <aildidate without a Ph.t);/M.Phil. 
degree would possess a high Second 
Class Master’s degree and second 
class in the Bachelor’s degree; or 
(iii) A candidate not possessing Ph.D./ 
M.Phil, degree but possessing second 
class Master’s degree should have 
obtained first class in the Bachelor’s 
degree. 

Desirable Qualifications for the post of 
Part-Time Lecturer in History 

Specialisation in European History and 
Modern India. Additional requirement is 
the ability to teach through the Hindi 
medium. 

Qualification for the post of Director of 
Physical Education 

(i) A Master’s Degree in Physical Edu¬ 
cation (High Second Class) with 
Diploma in Sports Coaching from a 
recognised Institute, 

OR 

A Master’s Degree in Physical Educa¬ 
tion (High Second Class) with a 
record of having lepresented his 
University at the Jnter-University 
levcI/State in the National Cham¬ 
pionship. 

(ii) Experience in organising games and 
spo-ts (as exemplified in handling 
of about half of a dozen teams in a 
year in his institution and cheir 
pariicipation in. the University;Inter- 
College Tournaments) and ability 
Lo encourage mass participation in 
games and sports. 

NOTE : The College reserves the right to 
revise the actual number and the nature of 
vacancies to be filled up subject to the 
actual need and also the teacher-pupil ratio 
constraints. 

Complete applications for the posts listed 
above, alongwiih attested copies of 
degrees/lestimonials. should reach the 
Principal on or before July 26, 1986. 

Dr. R.K. Kaushik 
PRINCIPAL 

HARYANA AGRICULTURAL 
UNIVERSITY 

Advertisement No. 3/86 

Applications invited for following 
posts on the prescribed form obtained from 
Assistant Registrar ^Faculty), HAU, Hisar 
by sending self-addressed unstamped enve¬ 
lope size 23X10 cms. alongwith Indian 
Postal Order of Rs. 2/- in the name of 

Asstt. Registrar (General).CandidateaJready 

in service must apply through proper 
channel. Applications complete in all 


respedts accompanied by i fee of Rs. 20/- 
for posts at Sr. Nos. 1 to 11, Rs. 15/- for 
posts at Sr. Nos. 12 to 21, Rs. 10/- for 
posts at Sr. Nos. 22 and 23 and Rs. 5/- 
for posts at Sr. No. 24 and 25 in the form 
of Indian Postal Order in the name of 
Asstt. Registrar (General) payableat HAU 
Post Office, Hisar should reach the Registrar 
by 5-8-86 (20-8-86 for candioates residing 
abroad). Incomplete applications and those 
received late will not be considered. Benefits 
of Contributory Provident Fund and leave 
etc. are admissible as per University Rules. 
The applicants must possess prescribed 
qualifications and experience on the last 
date for receipt of applications. However, 
those who have submitted their thesis 
(Master's/Dociorate’s level) by the last 
date of receipt of applications are also 
eligible to apply. The date of submission of 
thesis must be supported by a certificate duly 
signed by the concerned authority of the 
Institution. They will be considered by the 
Selection Committee only if they produce 
the completion certificate of Master's,;Doc¬ 
torate degree at the time of interview. 
The envelope containing application must 
be superscribed as “APPLICATION FOR 
THE POST OF- 

1 . Professor of eminence in .Vgricultural 
Econoralc.s (Sir C'hhotu Ram Chair) : 
(One): Eminent Scientist of National and 
International repute with distinct and 
productive record of work in the discipline 
of AgriV Economics. 

2. Professor of Forestry: (One): Essential; 
(i) Second class B.Sc./B.Sc. (Ag.>/B. Tech., 
B.E. (ii) Second class A.I.F.C. (Associate 
Indian Forest College)/ Master’s degree 
in Forestry or cquivaicnr. (iii) Ph.D. in 
Forestry. t.iv) Ten years’ experience in 
Forestry, out of which 5 years should be 
in tlie rank of Associate Professor or equi¬ 
valent. Desirable t Experience of Post¬ 
graduate teaching and guiding research 
in Forestry. 

3. Professor of National Culture and 
Integration : (One) : (i) Atleasl second 
class graduate, (ii) Second class Master’s 
degree in any branch of Arts.'Hunvanitics/ 
Social Sciences/Fine Arts, (iii) Ph.D. in 
any branch of Arts/Humanilics/Social 
Sciences and Fine Arts with ten years’ 
leaching /research/extension /administraiivc 
experience out of which five years as an 
Associate Professor/ Reader, (iv) A person 
of national eminence in the field of Sock! 
Science/Huinanities/Fine Arts with signi¬ 
ficant contribution in the area of National 
Integration and Indian Culture. 

4, Professor of Physical Education: (Two) 
(i) Second class BSH and PE/B. A and DPE/ 
B.P.E. (ii) Second class Master’s degree in 
Physical Education, (iii) Ph.D. in Physical 
Education, (iv) Ten years’ experience of 


fe-esearch/ Teaching / Extension out 
which atleast live years should be as Asso¬ 
ciate Professor or of equivalent rank in 
physical education. 

5. Professor of Child Development: (One): 

Essential : (i) Second class B.Sc. (Home 
Sc.) (Hons.) /B.Sc. (Home Sc.), (ii) Second 
class M.Sc. (Home Science) in Child Deve¬ 
lopment. (iii) Ph.D. in Child Development 
or Child Development and Fa.mily Rela- 
tion.s. (iv) Ten years experience of 
teaching,' research/ extensioit in Child 
Development out of which atleast five 
y'ears should be a.s As.sDciafe Professor or 
equivalent. Desirable : (i) Capacity 

for administrative and organisational 
activities, (ii) Training capacity in areas 
of Child Development (iii) Specialisation 
in Early Childhood Education. 

6. Scienti.st (Agril. Engineering) : (One) : 

Essential : (i) Second class graduate in 

Agril. Engg. /Civil Engg. (ii) Second class 
Master’s degree in Agril. Engg. with spe¬ 
cialisation in. Soil and Water Management, 

(iii) Five yeais' experience in design and 
Management of fa rm irrigation and dra ina ge 
system. Desirable ; Ph.D. in Agril. Engi¬ 
neering with specialisation/experience in 
ground water studies including ground 
water modelling. 

7. Associate Professor (Family Re.source 

Management) : (One) : (i) Second class 

B.Sc. Home Science. (,ii) Second class at 
Master’s level in Home Management/ 
Family Resource Management, (iii) Ph.D, 
in Home Management' Family Resource 
Management, (iv) Five years' experience 
of Teaching/ Research/ Extension. 

8. .\ssoclate Professor (Clothing and 
Textile): (One) : (i) Second class B.Sc. 
(Home Science), (ii) Second class M.Sc. in 
Clothing and lexiiles. (tii) Ten years’ 
experience in teaching,' research/extension 
in clothing and Textiles or allied fields. 
Desirable : Ph.D, in Clothing and Textiles 
or allied fields. Note ; Preference will 
be given to candidates having Ph.D. 
qualificalions. 

9. Scientist (Crop Quality) : (One) : 

Essential : (i) Second class B.Sc./B.Sc. 

(Agri.). (it) Second class M.Sc, in Bio¬ 
chemistry/ Chemistry, (iii) Ph.D. in Bio¬ 
chemistry/ Chemistry. (vi) Fixe years’ 
teaching, research experience. Desirable: 
Working experience on the quality aspects 
of crops as evidenced from published 
work. 

10. Associate Professor (Meat Technology) 
(One) : (i) Second class B.V.Sc. and A.H.,,' 
B.V.Sc.y B.Sc. (Agric.)/ B.Sc. (An) Sci.). 
(ii) Second class inM.V.Sc./ M.Sc, (An.Sc.)/ 
M.Sc. (Food Tech.) with specialisation ijj 
meat/ w-ool technology, (iii) Ph.D. in Meal 
technology/ Wool technology, (iv) Five 
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years’ teaching/ research/ extension ex¬ 
perience as e^idenced by published work 
in journals of repute. 

11. Store Purchase Officer : (One) 

(i) Atleast second class degree in Engineering 
or Master’s degree in Science/ Physics/ 
Chemistry/ Commerce/ Economics/ Statis¬ 
tics/ Mathematics/ M,B,.\. with major 
as Stores; Purchase Management or M.Sc. 
(Tech.) from a rect gnised University. 

(ii) Atleast five years’ experience of Store 
Purchase work in a responsible capacity 
including three years in a class IF/ ga7etted 
officer rank in a Govt./Semi Govt. Depart¬ 
ment ora firm of repute (iii) Age : Preferably 
between 40-50 years. 

12. Vice-Principal Campus School :(One): 
Master’s degree or Hons, degree ofa Foreign 
University recognised as equivalent to the 
Master's degree of an Indian University 
by the UPSC or Hons, degree of such 
Indian Universities as may be recognised 
equivalent to the Master's degree by the 
UPSC. (ik) A teaching degree or a diploma 
in Education or its equivalent, (iii) Atleast 
8 years’ experience including 5 years’ Educa¬ 
tional Administrative experience and three 
years teaching experience in a recognised 
high or higher secondary school, preferably 
a public or Sainik School. 

13. Asstt. Scientist(Extension Education): 
One (Discipline-Extension Education) 
(Reserved for Scheduled Castes) 

14. Asstt. Professor (Women Training) 
(Discipline : Home Science/ Extension 
Education) (Reserved for Ex-servicemen) 

15. Asstt. Scientist (Vety. Surgery and 
Radiology) : One ; (Discipline : Very. 
Surgery and Radiology), (Reserved for 
Ex-Servicemen) 

io. Asstt. Prof. (Immunology) : (One) : 
(Discipline ; Immunology/ Vety. Microbio¬ 
logy) 

QualiAcations for posts at Sr. Nos. 13 to 
16 : 

(i) Second class at Bachelor's level in the 
respective faculties i.e. for post at Sr. No. 
13. B.Sc, tAgri) preferably B.Sc. (Hons.), 
Agri., for post at Sr. No. 14 B.Sc. Home 
Science/ B.Sc. /(Agri.)/ B.Sc. and post at 
Sr. Nos. 15 and 16 B.V.Sc. and A.H. 

(ii) Master's degree in the first class or 
with an OGPA of not less than 3.2/4,00 
or equivalent in the disciplines mentioned 
against each post OR atleast second class 
Master’s degree followed by Ph.D. in the 
disciplines mentioned against each post 
(Ph.D. candidate, where available, vvill 
receive priority ever the M.Sc. candidates). 

17. Assistant Scientist (Rumen Micro¬ 
biology); One ; (i) Second class B.Sc./B.Sc. 
(Agri)/ B.V.Sc. and A.H. (ii) Second class 
M.Sc. in Microbiology. (iii) Ph.D. in 
Microbiology. Desirable ; Candidates 


specialuing in Rumen Microbiology will 
be preferred. 

18. Asstt. Professor (Vocai Music) : 
(One) : (i) Atleast High Second class at 
Bachelor’s level in Vocal Hindustani Music, 
(ii) Master's degree in first class in Vocal 
Hindustani Music OR atleast second class 
Master's degree followed by Ph.D, in Vocal 
Hindustani Music. —(Reserved for Sche¬ 
duled Castes) 

19. Assistant Professor (Instrumental 
Music) : (One) ; Essential ; (i) Atleast High 
2nd class at Bachelor's level in Instrumental 
Hindustani Music, (ii) Master’s degree in 
first class in instrumental Hindustani 
Music or atleast second class Master’s 
degree followed by Ph.D. in Instrumental 
Hindustani Music. Desirable : An all 
rounder in different Musical Instruments— 
(Reserved for Ex-Servicemen) 

20. Assistant Professor (Dancing) : (One): 
Essential : (i) Atleast second class at Bache¬ 
lor's level m Dancing (Classical/Folk). (ii) 
Master's degree in 1st class in Dancing 
(Classical/ Folk) OR atleast second class 
Master’s degree followed by Ph.D in Danc¬ 
ing (Classical; Folk). Desirable : An all- 
rounder in dilTerent Folk Dances of North- 
Western India. —(Reserved for Scheduled 
Castes) 

21. Architectural Assit. : (Reserved for 
Ex-Servicemen)—One : Degree in Architec¬ 
ture or Certificate in Draftsmanship with 
Seven years experience in Architect’s Office 
with a minimum of three years as &nior 
Draftsman. 

22. Technical Assistant (Home Science) : 
Two (One for Ex-Servicemen and One for 
Scheduled Caste): 1st class B.Sc. (Home 
Science) or with an O.G.P.A. of 3.00/4.00. 
Preference would be given to candidates 
with M.Sc. (Home Science) subject to having 
B.Sc. (Home Science) 1 SI class or O.G.P.A. 
3.00/4.00. 

23. Stenographer (English) : (Twenty 
One) (General-11, S.C.-4,, ESM-4, and 
B.C.-2). (i) Graduate of a recognised Uni¬ 
versity; (ii) English shorthand speed (^100 
W.P.M. and transcription thereof @20 
W.P.M. (Maximum permissible mistakes 
—4%) (iii) Five Years’ experience as a 
Steno-typist/ Stenographer in a Govt,/ 
Public Sector/ Private Sector undertaking 
of repute. 

24. Steno-typists (English) (Twenty six) 
(SC-12, ESM-14) : (i) Matriculate 2nd class 
QR atleast Higher Secondary/ Pre-Univer¬ 
sity or equivalent examination (ii) Short¬ 
hand speed in English 80 W.P.M. to be 
transcribed ai the speed of 15 W.P.M. 
Desirable: Candidates knowing shorthand 
speed in both (Englishand Hindi) languages 
will be given preference. Note;—Candidates 
knowing Hindi shorthand only need not 
apply. 


2i C5erk«(30 posts) (S(>6, BC-3, ESM-5, 
Phy. Handicapped.2, Gen.-14) ; (i) Matric 
First Division/ Higher Secondary 2nd 
Division. Intermediate 2nd Division/ 
Graduate of a recognised University or its 
equivalent; and (ii) Knowledge of Hindi 
upto Matric Standard (For Ex-servicemen 
Matric or 15 years’ service in the Army and 
Army certificate Class-J. (iii) Typing speed 
English/ Hindi at 30/25 W.P.M. respectively. 
NOTE ; I. For posts at Sr. Nos. 1 to 10, the 
minimum experience of 5 years and 10 
years (including 5 years as an Associate 
Professor) is required for the post of Asso¬ 
ciate Professor and Professor respectively. 
The above experience will be counted after 
a candidate obtains his M.Sc. degree. 
Further a period of 3 years towaids obtain¬ 
ing Ph.D. degree shall be excluded from the 
experience. 

2. The qualifications regarding experience 
are relaxable at the discretion of the com¬ 
petent authority in the case of candidates 
belonging to the Scheduled Castes or 
Scheduled Tribes, if at any stage of selection, 
sufficient number of candidates from those 
communities possessing the requisite ex¬ 
perience are not likely to be available to fill 
up the vancancies reserved for them. 

3. For posts at Sr, No, 13. 18, 19 and 
20, incase the reserved category candidates 
are not available, such posts shall stand 
de-reserved and will be filled up out of the 
general category candidates, The candidates 
belonging to reserved categories who 
have applied ii\ response to earlier adver¬ 
tisement for these posts, need not apply 
again. 

4. Special weighcage will be given to 
extension experience possessed by the 
candidates for posts in disciplines amenable 
to extension. 

5. For posts at Sr. Nos. 13 to 20, persons 
who do not possess Ph.D. at the time of 
their selection shall not be allowed to cross 
the stage of Rs. 1300/- in the scale of Rs. 
700-40-1100-50-1600, till they complete 
their Ph.D. 

6. Number of vacancies mentioned against 
each post can vary. 

7. For posts at Sr. Nos. 21 to 25, the 
applicant should be 18 years old on the 
last date of the receipt of applications. The 
upper age limit is 30 years relaxable upto 
5 years in respect of Scheduled Castes and 
Backward classes candidates. For Ex-Ser¬ 
vicemen, the upper age is 30 years plus con¬ 
tinuous military service added by 3 years. 
However, the above age limit can be relaxed 
on special ground or in certain special 
circumstances. 

8. Shorthand test for eligible candidates 
for the post of Steno-typists (English) and 
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Stenographers (English) will be held on 
i3th September, 1986 and 14th September, 
1986 respectively at 9.00 A.M. in the 
College of Vety. Sciences, HAU, Hisar. 
No separate intimation regarding test will 
be sent. 

9. The benefit of reservation will be given 
only to those S.Cs., B.Cs. and ESM 
candidates who are domiciles of the Haryana 
State. 

PAY SCALES 


For Sr. Nos. 21 to 25 

10. 2% posts will be available for 
Freedom fighters, their children and their 
grand children, if the quota reserved for 
Ex-Servicemen remains unfilled. 

11. If the suitable candidates belonging 
to the reserved categories are not available 
for the posts of Stenographers (English), 
reserved for various categories, these shall 
be filled up by candidates belonging to 
other categories. 


Sr. No. of Pay scale 

post. 


Total emoluments at 
the initial of the 
pay scale (exclusive of 
House Rent and C.C.A.) 


1 


Rs. 3000/--j-allowances 

5549/- 

2 

to 5 

Rs. 1500-60-1800-2000-125/2-2500 

2950/- 

6 

to 10 

Rs. 1200-50-1300-60-1900 

2605/- 

11 


Rs. 1500-60-1920-80-2000 (State Govt. Pattern Scale) 

2587/- 

12 


Rs. 800-30-890/940-40-1100-50-1600 

1452/- 

13 

to 20 

Rs. 700-40-1100-50-1600 

1766/- 

21 


Rs. 750-30-900/40-1100-50-14504-Rs. 50/- S.P. 

1452/. 

22 


Rs. 600-20-700-30-850/900-40-1100 

1178/- 

23 


Rs. 525-15-600-20-660/700-30-850-EB-890-40-1050 

1047/. 

24 


Rs. 400-10-490/540-15-600-EB-20-660-fRs. 50/- S.P. 

897/. 

25 


Rs. 400-10-490/540-1 5-600-EB-20-6604 -Rs. 20/- S.P. 

836,.'. 


REGISTRAR 


ALIGARH MUSLIM UNIVERSITY 
AL’GARH 

Adveriisement No. 6/86*87 


Qualifications 
M.D./M.S. (Radiology) 
M.D. (Radiodiagnosis) 
M.D. (Radiotherapy) 


Applications on the prescribed form are 
invited for ihe following posts ; 

FACULTY OF MEDICINE 
PROFESSOR 

Scale of Pay : Rs. 1500-60-1800-100-2000- 
125/2-2500 plus allowances 

1. Professor of Radiology “(Permanent 
subject to the orders of the Hon’ble High 
Court in Writ Petition No. 6154 of 1982 
filed by Dr. S.K. John)” Department of 
Radiology. 

Qualifications 

M.D. M.S. ^Radiology) 

M.D. (Radiodiagnosis) 

M.D. (Radiotherapy). 

Teaching/Research Experience 
As Reader in Radiology for four years 
in a Medical College. 
readers 

Scale of pay: Rs- 1200'50-1300-60-J900 

plus allowances. 

2. Reader in Radiology, Department of 
Radiology. 


Teaching/Rescarch Experience 
As Lecturer in Radiology for five years 
in a Medical College. 

3. Reader in Orthopaedic Surgery, De¬ 
partment of Orthopaedic Surgery. 

Qualifications 

T-Essential 

M S. (Orthopaedics) 

M.Ch. (Orthopaedics) 

Teaching Research Experience 
As Lecturer in Orthopaedics for five 
years in a Medical College. 

II-Desirable 

(i) Research and publications. 

(ii) Experience in Arthroscopy. 

4. Reader in Neonatology, Department of 
Paediatrics. 

Qualifications 
I-Essential 
M.D. (Paediatrics) 

Teaching/Research Experience 
As Lecturer in Paediatrics for five years 
in a Medical College. 

Preference will be given to those having 
experience of working in a Neonatal Unit. 
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TI-Desirable 

Original research publications in th 
speciality in Indian and foreign journals. 

Note : For ail the posts of Readers 
Persons appointed as l.ecturer prior to 1982 
recommendations, the teaching experience 
as Registrar and as Lecturer be considered 
eligible for appointment as Reader. 

LECTURERS 

Scale of Pay : Rs. 700-40-1100-50-1600 
plus allowances 

5. Lecturer in Radiology (Temporary) De¬ 
partment of Radiology. 

Qualifications 

I- Essential 

M.D./M.S. (Radiology) 

M.D. (Radiodiagnosis) 

M.D. (Radiotherapy). 

Teaching Research Experience 
Requisite recognised postgraduate quali¬ 
fication in the subject. 

II- Desirable 

Experience as Registrar in a teaching 
Institution. 

6. Lecturer-cum-Paediatric Surgeon, De¬ 
partment of Paediatrics. 

Qualifications 

I-Essential 

M.Ch. (Paediatrics Surgery) 

Teaching Research Experience 
Requisite recognised postgraduate quali¬ 
fication in the subject. 

Il-Desirablc 

Published research work in the speciality. 
Higher initial start may be given to 
candidates possessing exceptional qualifi- 
cations and experience. Candidates 
interviewed may be paid contribution 
towards their T.A. equal to one single 
second class Railway fare only. 

Prescribed application forms and instruc¬ 
tions may be had from the Assistant Regis¬ 
trar (Selection Committees), Registrar's 
Office, A.M.U. on payment of Rs. 5/- to 
be deposited in the Cash Section, Finance 
Office, A.M.U. or through an Indian 
Postal Order payable to the Finance Officer, 
A.M.U. either personally or by sending a 
self-addressed Stamped en\elope of size 
9 ”x4’'. 

Last date for receipt of applications is 
28th July, 1986 (during office hours). In¬ 
complete applications and those received 
late will not be considered. 

NOTE -. SUITABLE PERSONS MAY 
BE KEPT ON PANEL FOR FUTURE 
APPOINTMENT. 

Syed Shahid Ali 
REGISTRAR 
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PRESCRIBED FORM FOR APPLICATIONS 

1 . Advertisement No. : 

2. Serial No. of the post in the ; 

Advertisement 

3. Name of the post applied for 

4. Name of the applicant in full ; 

(in block letters) 

5. Father’s name in full 

6. Home address in full 

7. Present address in full : 

8. Date of birth by Christian era 

9. Age on the date of application 

10. Nationalily 

n. Community (Scheduled Caste/Tribes) 

12. Educational Qualitication ; 


1 

Examination passed 

1 

1 

1 

Name of Board/ 
University 

Yi, of 
passing 

Div./ 

Clas.s 

P.C. of 
Maiks 

Rank, 
if any 

H.S.L-C. 

H.S,/P.U. 1 

B.A./B.Sc./B.Com./LL.B. 
M.A./M.Sc./M.Coiii./MBa/ 
LL.M. ! 

Ph.D./M.Phil/M.Litt 

1 

1 

1 

' 

1 



Specialisation in M. A., M.Sc., M.Com., LL.M, Degree : 


GAUHATI UMVERSTTY 
GAUHATI-14 

.Advertisefflent No. 7 of 1986 

Applications in the standard forms 
prescribed below are invited from eligible 
candidates and will be received upto 

14-7-1986. 

I, Lecturer in Law —One post 
Specialisation ; Constitutional/ 
Criminal Law. 

Scale of Pay 

Rs. 700-40-1100-50-1600/- 
The post carry usual allowances admissible 
under University rules in force from time 
to time. 

Essential Qualifications 
LL.M. Degree with good academic 
record. 

Ih'ocedure of submii^i'on of Applications 
Applications in prescribed Form men¬ 
tioned below in 7 (seven) copies together 
with an application fee of Rs. 20/- (Rupees 
twenty) and Rs. 10/- (Rupees ten) in case of 
Scheduled Caste/Scheduled Tribe candidates 
only by “CROSSED INDIAN POSTAL 
ORDERS” drawn in favour of the Regis¬ 
trar, Gauhati University payable at 
Gauhari-7810i4 post office should be 
sent in an inner sealed cover superscribed 
application for the post of (Name of the 
post applied for) Advt. No. 7 of 1986 
enclosed in an outer cover addressed to 
the Registrar, Gauhati University, 
Gauhaii-14. 

Last date of receipt of application 

Applications will be received upto 
14-7-1986 only. Applications received 
after the last date of submission and 
not submitted in prescribed form mentioned 
above in 7 (seven) copies will not be en¬ 
tertained. 

No. of this advertisement and name of 
the post must be mentioned in the appli¬ 
cation. 

Persons in employment should apply 
with a no objection certificate from the 
present employer. 

Interview 

Candidates will be required to appear 
at an interview if and when called for at 
their own cost. 

Canvassing directly or indirectly will 
be a disqualification. 

M.C. Bhuyan 
REGISTRAR 1/c 


Title of the Ph.D. disseriaiion 

N.B. : Attested copies of marksheels and 
be enclosed. 

13. Pasi experience if any 
(give details) 

14. Research FubJications (give details 
in separate sheets of papers). 

15. Present Occupation if any 

16. Name of employer, (if employed) 

17. Basic pay drawn 

1 8. Name of two rderees (not related 
to the candidate) 


Certificates of all examinations passed should 


in all respects. I shall 

Signature of the Applicant 


1 beg to certify that the particulars furnished above are ^nie 
be liable to action at any time if found otherwise. 

Date : 
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BHOPAL UNIVERSITY, BHOPAL 

No. 3593/BU/Estt/86 

Dated 26.6.86 


ADVERTISEMENT NO. 2/86 

Applications on plain paper 8 (eight) copies are invited for the follow- 

ing posts in the University Teaching Department so as to reach to the 

Registrar, Bhopal University, Bhopal on 

or before 20.7.1986. 

Applications should be accompained with crossed f.P.O. for Rs. 15/- 

in favour of Registrar, Bhopal University, Bhopal for the post of Pro- 

1 fessor/Reader/Lecturer. 


Name of 
the post 

Department 

Qualifications and specialisation 

Professor (One) 

Inland Fisheries 

Qualifications as per U.G.C. 

Rs. 1500-2500 

(Zoology) 

Guidelines. 

Practical experience in Fish- 
breeding & embryology desira¬ 
ble. 

Reader (One) 

Genetics 

Qualifications as per U.G.C. 

Rs. 1200-1900 


Guidelines. 

Specialisation:— M.Sc. in any 
branch of biological sciences 
with research publication in 
Genetics. 

Reader (One) 

Limnology 

Qualifications as per U.G.C. 

Rs. 1200-1900 


Guidelines. 

Specialisation:-— M.Sc. in any 
branch of Life Science with Doc- 



roral research in any aspect of 
Limnology. 

Reader (Two) 

Comparative 

Qualifications as per U.G.C. 

Rs. 1200-1900 

Languages and 

Guidelines. 

One-Arabic 

Culture 

Specialisation in Linguistics is 

One-Pali/Prakril 


a desirable qualification. For 
Reader in Pali/Prakrit candidate 
should be M.A. 1st or Jlnd 
Class in any oriental 1 inguistics 
with specialisation in Indo- 
Aryan Linguistics. 

Lecturer (One) 

Regional 

Qualifications as per U.G.C. 

Leave vacancy 

Planning and 

Guidelines. 

Rs. 700-1600 

Economic 

Specialisation in Micro-Econo- 


Growth 

mics/Macro-Economics/Regional 
Planning/Quantitative Techni¬ 
que. 

1 Note :—No TA/DA will be admissible 

to the candidate if called for 

interview. The Selection Committee may consider the candi¬ 
dature of any eminent/suitable person in absentia. 



REGISTRAR 


MAULANA AZAD COLLEGE OJF 
TECHNOl.OGY 
(A Regional Engineering College) 
BHOPAL m.J*.) 

Advertisement No. Eslt./R/l; June/86 

Applications in the prescribed 
forms are invited for the following 
posts : 

A. Professors (Civil Engg., Eiectri- 
- cal Engg. & Chemistry). 

Scale of Pay : Rs. 1500-60-1800- 
100-2000-125/2- 
2500. 

Age : Not below 35 years. 

Essential Qualifications 

An eminent Scholar with pub¬ 
lished work of high quality, actively 
engaged in Research. Ten years’ 
experience of teaching and/or 
research. Experience of guiding 
research at doctoral level. 

OR 

An out.standing Engineer/Tech¬ 
nologist with established reputation 
who has made significant contribu¬ 
tion to knowledge. 

Specialisation 

For Civil Engineering: Structural 
Engineering. 

For Electrical Engineering: Elec¬ 
trical Machine Power Systems/Power 
Electronics/Control Systems. 

For Chemistry: In any branch of 
C hemistry. 

B. Assistant Professors (Applied 

Mechanics & Mathematics). 

Scale of Pay : Rs. 1200-:0-]300- 

60-1900. 

Age ; Not below 30 years. 
Essential Qualifications for 
Applied Mechanics 

Good academic record with a 
Doctor's degree in relevant field. 
-About live years' experience of tea¬ 
ching and/or research and develop¬ 
ment. 

Candidates not possessing Ph.D. 
may be considered if they have to 
their credit equivalent research 
published work or design/develop¬ 
ment work of high order cither in 
the institution or in an industry. 

OR 

In the case of persons to be 
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recruited from industry or professi¬ 
onal fields, candidate should possess 
good academic record with recog¬ 
nised professional work of about 7 
years which should include innova¬ 
tion and/or research and develop¬ 
ment. 

Essential Qualifications for 
Mathematics 

Good academic record with 
doctoral degree or equivalent pub¬ 
lished work. Evidence of being 
actively engaged in (i) Research or 
(ii) Innovation in teaching methods 
or (iii) production of teaching 
materials. 

About 5 years’ experience of 
teaching and/or research, provided 
that atleast three of these years 
were as Lecturer or in an equivalent 
position. The condition may be 
relaxed in the case of candidates 
with outstanding research work. 
Specialisation 

For Applied Mechanics : N ibra- 
tion-Analysis / Stress Analysis in 
Mechanical Engineering. 

For Mathematics : Elasticity 
including thermo elasticity OR 
Numerical analysis and statistics 
OR Special functions and Compu¬ 
ter Programming, Fourier series; 
Hydrodynamics and Magnet-Hydro¬ 
dynamics. 

C. Senior Research Engineer (Pro¬ 
blem Oriented Research Labo¬ 
ratories). 

Scale of Pay ; Rs, 1200-50-1300- 
60-1900. 

Age : Not below 30 years. 
Qualifications and Experience 

(a) To Heavy Electrical Machines : 
A good Master’s degree/Doctor’s 
degree in Electrical Machines/- 
Controls and Drives/Computer 
Science/Power Systems. Mini¬ 
mum of five years’ experience in 
Research or Design and Develop¬ 
ment or teaching in Institutions 
of University standard in the 
above specialisations. 

(b) In Fluid Mechanics and Hydrau¬ 
lic Machines : 

A good Master’s degree/Doctor’s 


degree in specialisations includ¬ 
ing Fluid Machines, Hydrody¬ 
namics, Water Power Engineer¬ 
ing, Hydraulics and Hydraulic 


MANIPUR UNIVERSITY 
Canchipur : Imphal 
ADMISSION NOTICE 
No. MU/3-1/81 

Dated^ the 23rd June, 1986 

Applications are invited for 
admission to Bridge Courses, M.A./ 
M.Sc/M.Com. (Previous) Courses, 
Diploma Course, M.Phil courses 
and Bachelor’s Course in Library 
Science in this University for the 
session 1986-87. Bridge Courses 
will be in (1) Anthropology ( 2 ) Che¬ 
mistry (3) Commerce (4) Earth 
Sciences (5) Economics (6) Educa¬ 
tion (7) English Language & Lite¬ 
rature (8) Hindi (9) History (10) 
Life Sciences {11) Mathematics () 2 ) 
Manipuri Language & Literature 
(13) Philosophy (14) Physics (1.') 
Political Science (16) Statistics. 
M.A. M.Sc / M.Com. (Previous) 
courses will be in (1) Anthropology 
(2) Chemistry (3) Commerce (4) 
Earth Sciences (5) Economics (6) 
English Language & Literature (7) 
Hindi (8) History (9) Life Sciences 
(10) Mathematics (U) Manipuri 
Language & Literature (12) Physics 
(13) Political Science, 

The Diploma Courses will be in 
the following subjects :—(1) Spoken 
English (2) Banking (3) Business 
Management (4) Educational Ad¬ 
ministration (5) Fishery (6) Com¬ 
puter Programming (7) Labour Laws 
(8) Biological Techniques. 

M.Phil courses will be in English 
Language & Literature, Economics, 
History, Life Sciences, Manipuri 
Language & Literature and Political 
Science. 

Candidates who secured at least 
45 % marks in aggregate (40 % marks 
for the SC/ST candidates) and those 
who obtained Honours or passed 


Machines. Minimum of five 
years’ experience in Research or 
Design and Development OR 
teaching in Institutions of 


with at least 38% marks in the 
Honours subject in Degree Exami¬ 
nation may apply for admission to 
the Bridge Courses. 

Candidates who secured at least 
40% marks in aggregate at Degree 
Examinations may apply for admi¬ 
ssion to Diploma Courses and 
Bachelor’s course in Library Science. 

Candidates who secured at least 
50% marks in aggregate in the post¬ 
graduate examination may apply 
for admission to the relevant M.Phil 
course. Certain relaxation in the 
case of teacher-candidates may be 
seen in the prospectus. 

The detailed information about 
the qualifications for the admission 
and other conditions are laid down 
in the prospectus of the University 
to be supplied along with the appli¬ 
cation form for admission. 

Applications (in duplicate) in the 
prescribed form available at the 
Sales Counter of this University on 
payment of Rs. 5/- (Rupees five) in 
cash or by sending a postal order/ 
Bank Draft of Rs, 5/- (Rupees five) 
payable to the Registrar, Manipur 
University, Imphal-795003 along 
with a self-addressed 90 paise 
stamped envelope of 28 cm x 13 cm 
will be received by the concerned 
Head of the Department of the Uni¬ 
versity upto the 23rd July, 1986. In 
case of Education, Philosophy, Sta¬ 
tistics and Diploma Courses, the 
applications will be received by the 
Deputy Registrar upto the 23rd 
July, 1986. 

The dates for the Written Test 
(for courses requiring written test) 
and the names of the candidates to 
be invited for the written test will 
be notified on the Departmental 
Notice Boards of the University. 

REGISTRAR 


30 


UNivEBSiTY News, July 8, 1986 



University standard in the above 
specialisations. 

Duties of Senior Research Engineers 
(PORLs) 

In addition to research work, 
they will be required to deliver 
lectures on specified topics. 

D. Lecturers (Civil/Mechanical/ 
Electrical / Electronics/ Architec¬ 
ture/Humanities/Mathematics). 

Essential Qualifications 

(a) For Engineering : (a) Master’s 
degree in appropriate field in 
Engineering/Technology (b) con¬ 
sistently good academic record 
with a Bachelor’s degree in 
Engineering/Technology. First 
class at Bachelor’s degree and/or 
Master’s degree level (c) One 
year's relevant professional 
experience outside academic/re- 
scarch institutions. 

Relaxed qualifications : First 
class fresh degree holders may 
apply for the post but the person 
appointed will be required to 
acquire the M.Tech/M.E. within 
a period of five years of his 
appointment failing which he 
will not be able to earn future 
increments, until he fulfils this 
requirement. 

(b) For Architecture : Bachelor's 
degree in Architecture plus two 
year's of relevant professional 
experience. 

OR 

Master’s degree in Architecture 
and one year’s relevant professi¬ 
onal experience. 

If a candidate does not posses a 
Master s degree in Architecture 
and professional experience or a 
person possessing such experi¬ 
ence is not found suitable the 
person appointed will be requir¬ 
ed to obtain the desired pro¬ 
fessional experience within a 
period of five years of his 
appointment, failing which he 
will not be able to earn future 
increments until he fulfils this 
requirement. 


(c) Humanities (English/Mathema¬ 
tics) 

(i) A Doctorate’s degree or research 
work of an equally high stand¬ 
ard; and 

(ii) Good academic record with at 
least second class (C in the seven 
point scale) Master’s degree in a 
relevant subject from an Indian 
University or an equivalent 
degree from a foreign Univer¬ 
sity. 

Having regard to the need for 
developing inter-disciplinary pro¬ 
grammes, the degree in (i)and(ii) 
above may be in relevant subjects. 

Provided that if the selection 
committee is of the view that the 
research work of a candidate as 
evident either from his thesis or 
from his published work is of very 
high standard, it may relax any of 
qualifications prescribed in (ii) 
above. 

Provided further that if a can¬ 
didate possessing a Doctor's 
degree or equivalent research work 
is not available oris not considered 
suitable, a person possessing a good 
academic record (weightage being 
given to M.Phil/or equivalent 
degree or research work of quality) 
may be appointed provided he has 
done research work, for at least 
two years or has practical experi¬ 
ence in a research laboratory/orga¬ 
nisation on the condition that he 
will have to obtain a Doctor’s 
degree or give evidence of research 
of high standard within eight years 
of his appointment, failing which 
he will not be able to earn future 
increment until he fulfils these 
requirements. 

Desirable for Lecturer in 
Mathematics 

Knowledge of Numerical Ana¬ 
lysis, Computer Programming, and 
Operational Research. 

Desirable for Lecturer in English 
Diploma in Linguistics from the 
Central Institute of English and 
Foreign Languages, Hyderabad or 
equivalent. 


Specialisations 

(i) For Civil Engineering: Struc¬ 
tures/Hydraulics and Hydraulic 
Machines/Water Power/Water Re¬ 
sources/Environmental Engineering/ 
Surveying/Transportation Engineer¬ 
ing/Building Science & Construc¬ 
tions/Soil Mechanics & Foundation 
Engineering. 

(ii) For Mechanical Engineering: 

Refrigeration and Airconditioning/ 
Heat Transfer/!. C. Engines and 
Gas Turbines/Steam Power Engi¬ 
neering/Fuel and Lubricants 
Tribology. 

(ill) For Electrical Engineering: 
Power Systems/Maclnnes/Power 
Electronics/Motor Drives/Compu¬ 
ter Science/Control Systems/Micro 
Processor Applications. 

(iv) For Electronics: Computer 
Science/Instrumentation / Micropro¬ 
cessors/Control Systems'Communi¬ 
cation Systems, Integrated Circuits/ 
Fibre Optics/Signal Processing/ 
Biomedical Engineering/Robotics. 

E. REGISTRAR 

Scale of Pay: Rs. 1100-50-1600 

Age : Above 45 years 

Qualifications and Experience 
Essential 

A good Degree in Arts/Science/ 
Engineering / Commerce / Business 
Administration. Considerable Ad¬ 
ministrative experience in a respon¬ 
sible position either in. a high 
academic institution or business 
organisation of standing or govern¬ 
ment department. Adequate ex¬ 
perience in financial affairs, such as 
budget, accounts, rules and regula¬ 
tions relating to expenditure; ex¬ 
perience in handling agenda and 
minutes of meetings: knowledge of 
government rules relating to service 
and establishment matters, familia¬ 
rity with academic activities and 
working procedures and develop 
ment of educational institutions: 
ability to handle men and stores; 
capacity to lead. 

Desirable 

Wide sympathy for students and 
colleagues; ability to develop 
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corporate life in a residential campus; 
knowledge of military training; 
degree in law. 

Note 

Qualifications relaxable in case 
of well experienced candidates. 
General Instructions 

1. Candidates serving in the 
Government/Semi-government/Auto¬ 
nomous organisations should apply 
through Proper Channel or they 
should produce ‘No Objection Cer¬ 
tificate* from the employer at the 
time of interview, if called. Those 
who had applied on prescribed ap¬ 
plication form & through proper 
channel in response to previous ad¬ 
vertisement may send their applica¬ 
tion on plain paper mentioning fur¬ 
ther achievements, if any. 

2. Higher initial pay may be 
considered in deserving cases. 

3. The benefit of CPF-cum- 
Gratuicy and allowances are admis¬ 
sible according to College rules. 

4. Application form can be 
had from the REGISTRAR, 
MAULANA AZAD COLLEGE OF 
TECHNOLOGY, BHOPAL-462007 
on requisition accompanied by self 
addressed and Re. I.IO paise 
stamped envelope, 25X10 cm size 
giving (on the top of the cover 
also) name of the post and adver¬ 
tisement number Estt. (R)/1/June/ 
86 dated 13th June 1986. 

5. Completed applications 
should reach the REGISTRAR at 
the above address on or before 
15th July 1986. Jncomplete/late 
applications and those without re¬ 
gistration fee of Rs. 7.50 in the 
form of Crossed Indian Postal 
Order may not be considered. 

6. Adequate number of seats 
are reserved for SC/ST candidates. 
Other things being equal preference 
will be given to candidates belong¬ 
ing to SC/ST. 

Further details will be made 
available in the Instruction sheet 
attached with the prescribed appli¬ 
cation form. 



INDIAN INSTITUTE 

OF SCIENCE 

BANGALORE - 5-^ 012. 



g Advertisement No. R(IA) 

S J 308-3/86 

Dated 23rd June, 1986 
Posts : Faculty Positions 
Department ; Physics 
Grades : Rs. 1500-60-1800- 
100-2000-125/2-2500 (for Pro¬ 
fessors) and Rs. 1200-50-1300- 
60-1900 (for Asstt. Professors). 

Emoluments : Rs. 3,405/-p.m. 
(including HRA) 

(for Professors) and 

Me. 3,075 -p.m, (including HRA) 

(for Asst. Professors) 

Outsiandiag candidates in the field 
of experimental condensed matter 
physics with specialisation in the pre¬ 
ferred areas of lasers, semi-conductors, 
physics ai low temperatures and high 
pressures and physics of biological 
systems are invited to apply, Can¬ 
didates in other areas of condejised 
matter physics may also be considered. 
Faculty are expected to leach, carry 
out research and guide students. 


Profile of the Department: 

Currently the Department has active 
experimental research rrogramn\es in 
crystal growth, laser spectroscopy, phase 
transition studies, magnetic resonance, 
Semiconductors, critical point pheno¬ 
mena, amorphous and quasi-crystalline 
materials. X-ray crystallography, physics 
of nucleic acids, layered compounds, 
quasi one-dimensional conductors and 
two-dimensional NMR. Several of these 
studies are done at low temperatures 
and high pressures. Considerable 
research is also being pursued in 
theoretical condensed matter physics, 
super-gravity, plasma physics and 
malhemaiical physics. 

Details and prescribed application 
forms can be obtained on request 
accompanied by a crossed postal 
order for Rs. 5/- (free of cost to 
SC,ST on production ot Caste 
' H Certificate from a competent authority) 

2 drawn in favour of Registrar, Indian 

1 " I Institute of Science, Bangalore along 

« i with a self addressed stamped (Rs. 

} B i 3.30) envelope of the size 28X18 cms. 

B ' on or before 15th Jutv, 1986. 

I ■ ^ ^ REGISTRAR 


REGISTRAR 



ALIGARH MUSLIM UNIVERSITY 
ALIGARH 

Advertisement No. 7/86-87 
Dated ; 25th June, 1986 


{c) Hifteen years experience in Geolo¬ 
gical or Geophysical mapping. Experience 
ei research and teaching Geology or 
Geophysics and application of Remote 
Serusing in mapping of natural resources- 


Master’s degree in Statistics or Mathema¬ 
tics, preferably with certificate or Diploma 
in Statisrics/MasCer's degree or Diploma 
in Fine Arts. 

LFXrURERS 


Ai-plicau >ns on the prescribed form are 
invd'^d for the following po.sis : 

FVCLILTV OF SCIENCE. SOCIAL 
SCIENCES, ARTS AND COMMERCE 

PROFESSORS : 

Scale of Pay : Ks. 1 500-60-1800-100-20P0 
125/2-2500 plus allowances. 

1. Professor of Computer Science, Computer 

Centre. ^ . 

2. Professor of English, Department ot 

English. 

Qualifications 
I-Essentlal ; 

All eminent scholar with published work 
oMiighqtialicy actively engaged in research. 
About icii years experience of leachmg 
and'or research. L\pericncc of guiding 

research ut doctoral level. 

OR 

An outstanding ;ieh.oIar \s'iih established 
repiii.iTion ^^ho has made signilicniu contri- 
huiion to |,nt>'A]cdge. 


U-DesiraWe 

fa) Diploma in Phoio-iniorpretaiion and 
familiarity with digital analysis of Geo¬ 
data. 

(b) Familiarity with Natural Resources 
Data Management. 

READERS 

Scale of Pay : Rs. 1200-50-1300-60-1900 
plus allowances. 

4. Readers in Computer Science, Computer 
Centre. 

5. Readers in English, Department of 
English. 

6. Reader in History (Economic History 
of Medieval Indian based on Statistical and 
Quantitative Analysis,History of Medieval 
Indian art). Department of History. 

7. Reader in Turkish Studies, Department 

of Islamic Studies 

8. Reader in Business Administration, 
Department of Bu.slness Administration. 

9. Readers in Chemistry. C’liemistry Sec¬ 
tion. Z.IL C ollege of Engineering and 
Icchnologs. 

Qualifications 


U-l)esirahlc 

For Posi No. 1. Professor of Computer 
Science i Experience ol Leaching and 
research in anv of ihe areas c f Theoretical 
C'ompmci- Science Qperaung Sysiems, 
Informatitm Systems, Computer Architec¬ 
ture. Computer Graphics and Communi¬ 
cation networks. 


NOTE 


For Post No. 1. Professor of Computer 
Science ; Those candidates who have 
M^pllcd in response to Adverlisemcnt 
No 23'84-85 dated Ist October. 1984. 
need not apply again. They will be coa^i- 
de-ed on the basis of their prcMoiK apph- 
cdtions if eligible. 


3 Prolessor Research in Remote Sens¬ 
ing Applications Centre for Resource Eva¬ 
luation and Geoengineering (Temporary 
for the duration of the scheme). 


l-Esscntial 

Ciood academic record with u doctoral 
degree or equivalent published work. 
Evidence of Ix'ing actively engaged in (i) 
research or (ii) innovation in teaching 
methods or (iii) production of leaching 
materials. 

About five years experience of teaching 
and/or research provided that atleast 
three of these years were as Lecturer or 
in an equivalent position. 

This condition may be rela.xed in the 
case of candidates with outstanding record 
of Teaching.Rcsearch. 

NOTE 

For Post No. 6. Reader in Hislory : The 
reseaivh woik of the candidate siiould 
have been in either of the tw'O fields indi¬ 
cated in the title of the post. 

For Post No. 7, Reader in Turkish Studies. 
Adequate knowledge of Turkish Language. 


Scale of Pay ; Rs. 700-40-1100-50-1600 
plus allowances. 

10. Lecturers in Computer Science, Com¬ 
puter Centre. 

11. Lecturer in Botany (Temporary but 
likely to become permanent) Department of 
Botany. 

12. Lecturer in Geography, Women’s 
College. 

13. Lecturer in Persian (Temporary) 
Women’s College. 

Qualifications 

I-Essentlal 

(a) A Doctor's degree or research work 
of an equally high standard; and 

(b) Good academic record with atieast 
second class (C in the seven point scale) 
Master’s degree in a relevant subject fi'oni 
an Indian University or an equivalent 
degree fj'om a foreign University, 

Having regard to ihc need for developing 
inter-discipliitary programmes, the degrees 
in (a) and (b) above may be in relevant 
subject. 

Provided that if the Selection Committee 
is of the view that the research work, of a 
candidate as evident either from his thesis 
or from his published work is of very high 
standard, it may relax any of the qualifi¬ 
cations prescribed in (b) above. 

Provided further that if a candidate 
possessing a Doctor's degree or equivalent 
research work is not available or is not 
considered suitable, a person posses.sing 
a good academic lecord (weightage being 
given to M. Phil or equivalent degree or 
research work of quality) may be appKvinted 
proN'ided he has done research work for 
ailcasi two years or has practical experience 
in a research Laboiatory/Oiganisation on 
the condition that he will have ro obtain 
a Doctor’s degree or give evidence of 
research of high standard within eight 
years of his appointment, failing which he 
will not be able to earn future increments 
until he fulfils these requirements. 


Qualifications 

1-Essential 

(a) A first or a high second class Master’s 
degree in the subject concerned (Geology 
or Geophysics) of an Indian University or 
an equivalent foreign qualification. 

1 (b) A Pli.D- in Geology or Geophysics 
or a research degree of doctorate standard 
;n the subject concerned. 


Il-Desirabic 

For Post No. 4, Readers in Computer 
Science; Experience of teaching and 
research in any of the areas of Theoretical 
Computer Science, Operating System. In¬ 
formation Sysiems, Computer Architecture, 
Computer Graphics and communication 

networks. 

For Post No, 6, Reader in History : 


Il-Desirable 

For Post No. 10, Lecturers in Computer 
Science : Experience of teaching and 
research in any of the areas of Theoretical 
Computer Science, Operating Systems, 
Information Systems, Computer Aichitec- 
ture, Computer Graphics and Communi¬ 
cation networks. 
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FACULTY OF ENGINEERING AND 
TECHNOLOGY 

PROFESSOR 

Scale of Pay; Rs. i500.60-lSOO-100-2000- 
125/2-2500 plus allowances 

14. Professors of Chemical Engineering 
Petroleum Processing, Institute of Petroleum 
Studies and Chemical Engineering. 

Qualifications 

1-Essential 

An eminent scholar with published work 
of high quality actively engaged in research. 
Ten years experience of teaching and/or 
research. Experience of guiding research 
at doctoral le\'el. 

OR 

An outstanding Engineci'.'Tcchnoiogisi 
with established repuiation vt ho has ntade 
significant contribution to Knowledge. 

Il-Desirable 

(a.) Teaching experience in Jnslitution 
of University level. 

Field of Specialisation 
To be specialised in one or more of the 
following areas; 

Transfer Processes, Reaction Engineering. 
Chemical Engineering, Thermodynamic, 
Computer Aided Design and Opiimizacion, 
Petroleum Refining, Peiro-Chemicais. 

NOTE 

One post must be filled with person 
having an adequate background of Petra- 
leum Refining. 

READERS 

SalceofPay; Rs. 1200-50-1300-60-1900- 
plus allow'ances. 

15. Readers in Chemical ^ Engineering/Pet¬ 
roleum Processing, Institute of Petroleum 
Studies and Chemical Engineering. 

16. Reader in Mechanical Engineering. 
Mechanical Engineering Section, University 
Polytechnic. 

Qualifications 

1-Essential 

A good academic record with a Doctor's 
degree in a relevant field. About five 
years experience of teaching and/oi research 
and development. 

Provided further that candidates not 
possessing Ph.D, may be considered if 
they have to (heir credit equivalent research 
published work or design/developmeni 
work of a high order either in the Institu¬ 
tion or in an industry. 

OR 

In the case of persons to be recruited 
from Industry or Professional fields, candi¬ 


date should possess good academic reex^rd 
with recognised professional work of about 
seven years which should include innovation 
and/or research and development. 

li-DesiraWe 

For Post No. IS, Readers In Chemical 
Engg. 

Field of Specialisation 
To be specialized in one or more of the 
following areas: 

Transfer processes. Reaction Engineering, 
Chemical Engineering, Thermodynamics, 
Computer Aided Design and Optimization, 
Petroleum Refining, Pctro-Chcmicals. 

NOTE 

One po.sl must be liikd with person 
having an .adequate bacKground <.*l' Peiio- 
Icuni Refining, 

17. Reader in Costume Design and Dress 
.Making, Women's Polyiechnie. 

Qualifications 

,4lleast second class Masier'.s degree 
in Textile and Clothing or its equivalent 
with seven years Professional Teaching ex¬ 
perience in a Pohtechnlc C'ollege.’Univer- 
siiy. 

OR 

Afleast .second class B<}cheli>r‘s degree 
With Home Science or its equivalent with 
First Class Diploma in Costume Design 
and Dre.s.s Making wjjh seven years Pro¬ 
fessional Teaching experience in a Polv- 
technic College/University. 

NOTE 

Lady candidate will be preferred and the 
period of experience in ihcircase will be 
relaxable by one year, 
j S. Lecturer m Costume Design and Dress 
.Making, Women’s Polytechnic. 

Scale of Pay: Rs. 700-40-1100-50-1600 
plus allowances. 

Qualifications 

I-Essenttal 

Atleast second class Master's degree in 
Textile and Clothing. 

OR 

Atleast second class Bachelor's degree 
with Home Science with First class Diploma 
in Costume Design and Diets Makmg. 

II-Desirahle 

Two years Professionai/Tcaching ex¬ 
perience- 

Higher initial start may be given to car.di- 
daies possessing exceptional qualifications 
and experience. Candidates interviewed 


may be paid coniribiitioti towards [heir 
T.A, equal to one single second class 
Railway fare only. 

Prescribed applicaiion Idrms and instruc- 
lions may fie had JVom ihe A.R. (SLleciion 
Committees). A.M.U, on payment of 
Rs. 5 - to t e deposited in the Cash Section, 
Finance OlTice. A.M.U. or through an 
Indian F’ostal Order payable to the Finance 
Officer, A.M.U. cither personally or by 
sending a self-addicsscd .stamped envelope 
of 9x4". 

Last date for receipt of applications is 
30th July, 1986 (during office hours). In¬ 
complete applications and those received 
laic »ill not be considered. 

NOTE ; Suitable persons may he kept on 
panel for fniure apptdnlmeiit. 

Syed Shahid Mi 
RKCilSTRAK 

ANNAMALAI l.MVERSITY 

.AWAMAL.AINAGAR 

APPLICATIONS arc in\ lied lor (he 
post of LccUii'Cf in Business Administra- 
iii>n in the IDircctoraie t'f Corresptmdenec 
Courses and C'tmilnuing Fhiucaiion, Anna- 
malai Uttiversity, Applica'ion forms ctin. 
be lu'.d from tlie undersigned on payment 
of Rs. 10 - ffioi refundable) by Cash/ 
Money Order. Postal Order. Filled in 
applications (with 5 additional copies) 
should reach the unders.igned on or before 
31-7-1986, 

Qualificatjon.s 

A person with a Dt)Clt)r'.s degree or 
Research work ofan equally high siandarJ; 
and 

Good academic record viidi at/eas' 
second class Master's degree (cihovc 50 "-o) 
in Business Administration from an Indian 
University or an cquivaleui degree from a 
foreign University. 

OR 

A Master's degree in Business Adminis- 
tration or M. Tech, in Engineering whh 
first class with tlie proviso that the incum- 
benr should ctequire doctorate within a 
period of live ycars. 

Scale of Pay 

Rs. 700-40-1100-50-1600 vviih usual 
allowances (Pending revision in the light 
of the recommendations of the University 
Grants Commission) 

R. Rajamanickam 
REGISTRAR 
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